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NOTICE TO THE SHAREHOLDERS 
 

NOTICE IS HEREBY GIVEN THAT the Forty First Annual General Meeting of the Members 
of Chandi Steel Industries Limited will be held on Thursday, 26th September, 2019 at 11:00 a.m. at 
the Registered Office of the Company situated at 3, Bentinck Street, Kolkata – 700 001 to transact 
the following businesses: 
 

ORDINARY BUSINESS 
 

Item No. 1 
To receive, consider and adopt the Audited Financial Statement of the Company for the financial 
year ended 31st March, 2019 together with the Report of the Board of Directors and the Auditors 
thereon. 
 

Item No. 2 
To appoint a Director in place of Shri Susanta Sarkar (holding DIN – 06449312), who retires by 
rotation and being eligible, offers himself for re-appointment. 
 

SPECIAL BUSINESS 
 

Item No. 3 
To consider and if thought fit, to pass, with or without modification(s), the following resolution as 
an Ordinary Resolution: 
 

“RESOLVED THAT pursuant to the provisions of Section 148 and all other applicable 
provisions, if any, of the Companies Act, 2013, read with the Companies (Audit and Auditors) 
Rules, 2014 (including any statutory modification(s) or re-enactment(s) thereof for the time being 
in force), a consolidated remuneration of Rs. 20,000/- (excluding applicable taxes and 
reimbursement of out-of pocket expenses, if any) as recommended by the Audit Committee and 
approved by the Board of Directors at its meeting held on 23rd August, 2019 to be paid to M/s 
Mondal & Associates, Proprietor Mr. Amiya Mondal, being the Cost Auditors of the Company, 
having office at 45, Akhil Mistry Lane, Kolkata – 700 009 for conducting the audit of the cost 
records of the Company and providing Cost Audit Report and all such reports, annexures, records, 
documents etc., for the financial year 2019-20, that may be required to be prepared and submitted 
by the Cost Auditors under applicable statute, be and is hereby confirmed.” 
 

Item No.4 
 

To consider and, if thought fit, to pass, with or without modification(s), the following Resolution 
as an Ordinary Resolution: 

 

“RESOLVED THAT pursuant to the provisions of Section 188 and all other applicable 
provisions, if any, of the Companies Act, 2013 read with the Companies (Meetings of Board and 
its Powers) Rules, 2014 and Regulation 23 of the SEBI (Listing Obligations and Disclosure 
Requirements) Regulations, 2015 (including any statutory modification(s) or re-enactment thereof 
for the time being in force) and subject to such other approvals, consents, permissions and 
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sanctions of any authorities as may be necessary, the consent of the Company be and is hereby 
accorded to the Board of Directors (hereinafter referred to as the “Board” which term shall include 
any Committee thereof constituted by the Board to exercise its powers, including the powers 
conferred by this Resolution) to enter into contracts, arrangements, transactions including material 
transactions with its related parties, in any financial year on such terms and conditions as may be 
mutually agreed upon between the Company and its related parties, as per details given below: 
 

Name of the 
Related Party 

Nature of Relationship Nature of Contract Estimated 
amount per 
annum 
(Amount in 
Crore) 

Jai Balaji 
Industries 
Limited (JBIL) 

JBIL is a Public Company 
in which Director along 
with its Relatives holds 
more than 2% of its paid-
up share capital 

Purchase/ Sale of 
goods/materials on an  arm’s 
length basis  and in ordinary 
Course of business, Corporate 
Guarantee given/obtained 

30 

Jai Salasar 
Balaji 
Industries Pvt. 
Ltd. (JSBIPL) 

JSBIPL is a Private 
Company having common 
Directorship/Membership 

Purchase/Sale of 
goods/materials on an arm’s 
length  basis  and in ordinary 
Course of business 

100 

Balaji Ispat 
Udyog (BIU) 

BIU is a Proprietorship 
Firm in which Director’s 
brother is Proprietor 

Purchase/Sale of 
goods/materials on an arm’s 
length  basis  and in ordinary 
Course of business 

10 

Jai Balaji Jyoti 
Steels Limited 
(JBJSL) 

JBJSL is a Public 
Company in which 
Director along with its 
Relatives holds more than 
2% of its paid-up share 
capital 

Purchase/Sale of 
goods/materials on an  arm’s 
length basis  and in ordinary 
Course of business, Corporate 
Guarantee given/obtained 

50 

Jai Balaji 
Infotech 
Private 
Limited 
(JBIPL) 

JBIPL is a Private 
Company in which one of 
the Director is a Member 

Purchase/Sale of 
goods/materials on an  arm’s 
length basis  and in ordinary 
Course of business, Corporate 
Guarantee given/obtained 

10 

 
RESOLVED FURTHER THAT pursuant to Regulation 23(8) of the SEBI (Listing Obligations 
and Disclosure Requirements) Regulations, 2015 any material related party transaction already 
entered by the Company with its related parties as on the date of this resolution be and is hereby 
approved and ratified.” 
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RESOLVED FURTHER THAT the Board be and is hereby authorised to decide upon the 
nature of Related Party Transactions to be entered into with its Related Parties within the 
aforesaid limit; 
 

RESOLVED FURTHER THAT the Board be and is hereby authorised to do and perform all 
such acts, deeds, matters and things as may be considered necessary, desirable or expedient for 
giving effect to this Resolution.” 
 

 
Registered Office:        By Order of the Board 
3, Bentinck Street,      For Chandi Steel Industries Limited 
Kolkata – 700 001           
           Sd/-          
Place : Kolkata        Seema Chowdhury 
Date  :23rd  August, 2019                  Company Secretary   

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



CHANDI STEEL INDUSTRIES LIMITED 
ANNUAL REPORT 2018‐19 

4 
 

 
Notes: 
1. The Explanatory Statement pursuant to Section 102 of the Companies Act, 2013, setting out the 

material facts concerning each item of Special Business under item no. 3 to 4 of the Notice to 
be transacted at the Twentieth Annual General Meeting (‘the meeting’) is annexed hereto and 
forms part of the Notice. The relevant details, pursuant to Regulation 26(4) and 36(3) of the 
SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 (“SEBI Listing 
Regulations”) and Secretarial Standards on General Meetings issued by the Institute of 
Company Secretaries of India, in respect of the Directors seeking re-appointment /appointment 
at this AGM are also annexed.  

 

2. Pursuant to the provisions of Section 91 of the Companies Act, 2013, the Register of Members 
and Share Transfer Books of the Company will remain closed from Friday, 20th September, 
2019 to Thursday, 26th September, 2019 (both days inclusive). 

 

3. A MEMBER ENTITLED TO ATTEND AND VOTE AT THE MEETING IS ALSO 
ENTITLED TO APPOINT PROXY/PROXIES TO ATTEND AND VOTE ON A POLL 
INSTEAD OF HIMSELF/HERSELF AND THE PROXY NEED NOT BE A MEMBER 
OF THE COMPANY.  

 

Pursuant to Section 105 of the Companies Act, 2013 and rules made thereunder a person can 
act as a proxy on behalf of the member or members not exceeding 50 (Fifty) and holding in 
aggregate not more than 10% of the total share capital of the Company carrying voting rights. 
Also, a member holding more than 10% of the total share capital of the Company carrying 
voting rights, may appoint a single person as a proxy provided that such a person shall not act 
as a proxy for any other person or member. If a proxy is appointed for more than 50 (fifty) 
members, he/she shall choose any 50 (fifty) members and confirm the same to the company 
before the commencement of specified period for inspection. In case, proxy fails to do so, the 
company shall consider only first 50 (fifty) proxies as valid. The instrument appointing the 
proxy shall be in writing and be signed by the appointer or his attorney duly authorized in 
writing or if the appointer is a body corporate, be under its seal or be signed by an officer or an 
attorney duly authorized by it and in order to be effective, should be deposited at the registered 
office of the Company, duly completed stamped and signed, not less than 48 (Forty Eight) 
hours before the commencement of the meeting. A proxy form is annexed to this Report.  
 

Further, proxies submitted on behalf of authorized representative of the companies, societies 
etc. must be supported by appropriate resolution/authority, as applicable. Members who hold 
shares in dematerialized form are requested to bring their Photo Identity Card for easy 
identification of attendance at the meeting. 
 

Every member entitled to vote at the meeting shall be entitled during the period beginning 24 
hours before the time fixed for the commencement of the meeting and ending with the 
conclusion of the meeting, to inspect the proxies lodged, at any time during business hours 
between 11 a.m. to 6 p.m., provided that not less than 3 days notice in writing of the intention 
to inspect is given by the member to the Company. 
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4. Corporate members intending to send their authorized representatives to attend the Annual 

General Meeting, pursuant to Section 113 of Companies Act, 2013 are requested to send to the 
Company, a certified true copy of the Board Resolution together with respective specimen 
signature of those representative(s) authorized under said resolution to attend and vote on their 
behalf at the meeting. 
 

5. Members/ proxies / authorized representatives should bring the duly filled attendance slip to 
attend the meeting. 

 

6. The Annual Report of the Company for the Financial Year 2018-19, circulated to the members 
of the Company, is also uploaded on the Company’s website “www.chandisteel.com”. 
 

7. Members holding shares in physical mode are requested to intimate any change in their address 
to the Registrar and Share Transfer Agent, Maheshwari Datamatics Private Limited, 23, R.N, 
Mukherjee Road, 5th Floor, Kolkata – 700 001 and members holding shares in demat mode are 
requested to intimate any change in their address or bank mandates to their respective 
Depository Participants. Any such changes effected by the Depository Participants will 
automatically reflect in the Company’s subsequent records. 

 

To prevent fraudulent transactions, members are advised to exercise due diligence and notify 
the Company of any change or demise of any member as soon as possible. Members are also 
advised not to leave their demat account(s) dormant for long. Periodic statement of holding 
should be obtained from Depository Participant and holding should be verified. 

 

8. Members who hold shares in physical form in multiple folios in identical names or joint 
holding in the same order of names are requested to write to the Company’s Registrar and 
Share Transfer Agents, MaheshwariDatamatics Private Limited, 23, R.N, Mukherjee Road, 5th 
Floor, Kolkata – 700 001, enclosing their share certificates to enable the Company to 
consolidate their holdings into single folio. 

 

9. Pursuant to Section 88 of the Companies Act, 2013 the Register of Members is required to be 
maintained in form MGT -1. In this respect, members holding shares in physical form are 
requested to inform/update the following additional details to the RTA, Maheshwari 
Datamatics Pvt. Ltd. of  23, R.N, Mukherjee Road, 5th Floor, Kolkata – 700 001, who have not 
yet so updated. 

 

a. E-mail id (of the first holder) 
b. PAN 
c. Unique Identification Number (AADHAR NO.) 
d. Father’s/Mother’s/Spouse’s Name 
e. Occupation 
f. In case the member is a minor, Name of the Guardian and date of birth of the Member 
g. CIN no. (In case the member is a body corporate) 
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10. Members are requested to quote the Folio/Client ID & DP ID Nos. in all correspondences. 

  

11. Electronic copy of the Annual Report for the financial year 2018-19 and the Notice of the 
Forty First Annual General Meeting of the Company inter alia indicating the process and 
manner of e-voting along with Attendance Slip and Proxy Form and route map is being sent 
to all the members whose email IDs are registered with the Company/Depository 
Participants(s) for communication purposes. Members of the Company who have registered 
their email address are also entitled to receive such communication in physical form upon 
request. However, members who have not yet registered their email address shall be 
furnished with physical copies of the aforesaid Notice of Forty First Annual General 
Meeting of the Company in the permitted mode.  
 

Members who have received the Notice of Annual General Meeting, Annual report and 
Attendance Slip in electronic mode are requested to print the Attendance Slip and submit a 
duly filled in Attendance Slip at the Registration Counter at the Annual General Meeting. 
 

Members are also informed that the Notice of the Forty First Annual General Meeting of 
the Company inter alia indicating the process and manner of e-voting along with 
Attendance Slip and Proxy Form as well as the Annual Report for the Financial Year 2018-
19 shall also be available on the website of the Company viz. “www.chandisteel.com” and 
on the website of the CDSL for their download. 
 

In keeping view with Ministry of Corporate Affairs “Green Initiatives” measures and 
applicable provisions of Companies Act, 2013 read with Rules there under, the Company 
requests members who have not registered their e-mail address so far, to register their e-
mail address for receiving all communications including Annual Report, notices etc from 
the Company electronically.  
 

12. All the documents referred to in the accompanying notice are available for inspection by 
the members at the Registered Office of the Company on all working days (except 
Saturdays and Sundays), between 11:00 A.M. to 1:00 P.M. upto the conclusion of this 
Annual General Meeting. 
 

13. Register of Directors and Key Managerial personnel and their shareholding maintained 
under Section 170 of the Companies Act, 2013 and The Register of Contracts and 
Arrangements in which Directors are interested under Section 189 of the Companies Act, 
2013 shall be made available for inspection at the Annual General Meeting.   

 

14. Members seeking further information on the Accounts or any other matter contained in the 
Notice are requested to write to the Company at least 7 (Seven) days before the meeting so 
as to enable the Company to make available relevant information at the meeting. 

  

15. The Securities and Exchange Board of India (SEBI) has mandated the submission of 
Permanent Account Number (PAN) by every participant in the securities market. Members 
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holding shares in demat mode are, therefore, requested to submit their PAN details to their 
respective Depository Participant. 
 

Members holding shares in physical mode can submit their PAN and bank account details 
to the Company’s Registrar and Share Transfer Agents, Maheshwari Datamatics Private 
Limited, 23, R.N, Mukherjee Road, 5th Floor, Kolkata – 700 001. 
 

16. Securities and Exchange Board of India (SEBI) has mandated that for registration of 
transfer of securities, the transferee(s) as well as transferor(s) shall furnish a copy of their 
PAN Card to the Company for registration of transfer of securities. Also, as per SEBI 
notification number SEBI/LAD-NRO/GN/2018/24 dated June 08, 2018 for amendment to 
SEBI (Listing Obligations And Disclosure Requirements) Regulations,2015 requests for 
effecting transfer of securities of listed companies shall not be processed unless the 
securities are held in the demat form with a depository, except in case of transmission or 
transposition of securities.  

 

17. Section 72 of Companies Act, 2013 extends the nomination facility to individual 
shareholders of the Company. Therefore, the shareholders holding share certificate in 
physical form and willing to avail this facility may make nomination in Form SH-13 as per 
Rule 19(1) of the Companies (Share Capital and Debentures) Rules, 2014 which may be 
sent on request. In case of demat holding, the shareholders should approach their respective 
Depository Participant for their nomination. Blank forms will be made available on request. 
The same can also be downloaded from the Company’s website.  
 

18.  (a) In compliance with the provisions of Section 108 of the Companies Act, 2013 read with 
Rule 20 of the Companies (Management and Administration) Rules, 2014, and amendments 
made thereto, and Regulation 44 of the SEBI (Listing Obligations and Disclosure 
Requirements) Regulations, 2015, the Company is pleased to provide the e-voting facility 
to members to exercise their right to vote on the resolutions proposed to be passed at the 
Annual General Meeting as stated in the Notice by electronic means from a place other than 
venue of the meeting i.e. remote e-voting. The facility of casting the votes by the members 
using an electronic voting system from a place other than venue of Annual General Meeting 
(remote e-voting) will be provided by CDSL. 
 

The detailed process for exercising the e-voting facility is enclosed and is being sent as 
a part of the Notice. Members are requested to carefully read the instructions of e-
voting before exercising their vote. 
 

b) The e-voting facility will be made available during the following period: 
  

Commencement of e-voting: From 10:00 a.m. on Monday, 23rd September, 2019 
 

End of e-voting: up to 5:00 p.m. on Wednesday, 25th September, 2019 
 

At the end of remote e-voting period, the facility shall forthwith be blocked. 
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Members’ holding shares either in physical or dematerialized mode as on the cut-off 
date(i.e. the record date) viz. Thursday, 19th September, 2019 may exercise their vote 
electronically.  

 
c) In case a person becomes a member of the Company after the dispatch of the Notice but on 

or before the cut-off date for e-voting i.e. Thursday, 19th September, 2019 he/she may write 
to the Registrar requesting for user id and password. 

 

d)  Once the vote on a resolution is cast by a member, the member shall not be allowed to 
change it subsequently.  

 

e) Facility of voting through Ballot Paper shall also be made available at the meeting and the 
members attending the meeting who have not cast their vote by remote e-voting shall be able 
to exercise their right at the meeting. Members who have cast their vote by remote e-voting 
shall not be allowed to vote again at the meeting. However, members may attend the meeting 
and participate in the discussions, if any. 

 

f) Members can opt for only one mode of voting, i.e. either by e-voting or voting at Annual 
General Meeting. In case members cast their vote through both the mode, e-voting shall 
prevail and vote cast at Annual General Meeting shall be invalid. 

  

g) The voting rights of the members shall be one vote per paid up equity share, registered in 
the name of the shareholders/beneficial owners as on the cut-off date (i.e. the record date) 
being Thursday, 19th September, 2019. 

  

h)  A person who is not a member as on cut-off date should treat this notice for the 
information purpose only. 

  

i) The Board of Directors has appointed Ms. Premlata Soni, Practising Company Secretary, 
(Membership No. FCS: 4385), having its registered office at 55, Ezra Street, 2nd Floor, Room 
No. 4, Kolkata – 700 001, as the Scrutinizer to scrutinize the e-voting process (including the 
physical ballots received from members who don’t have access to the remote e-voting 
process) and voting at the AGM in a fair and transparent manner. 

  

j) The scrutinizer shall after the conclusion of meeting count the votes cast at the meeting, 
thereafter unblock the votes casted by remote e-voting in the presence of at least 2 (Two) 
witnesses not in employment of the Company and within a period not exceeding 3 days from 
the conclusion of the meeting submit a consolidated report of voting (e-voting & ballot) of 
the total votes cast in favour or against, to the Chairman of the meeting, or any person 
authorized by the Chairman to counter-sign the same. The Chairman of the meeting or the 
person authorized by the Chairman shall declare the results of the voting forthwith. 
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k) The results of e-voting will be communicated to the Stock Exchange where equity shares of 

the Company are listed viz. The Calcutta Stock Exchange Limited. Further, the results so 
declared along with the Scrutinizer’s Report shall also be placed on the website of the 
Company as well as on the website of CDSL immediately after declaration of results by the 
Chairman or any person authorized by him in writing. 

 
 
 

Registered Office:        By Order of the Board 
3, Bentinck Street,      For Chandi Steel Industries Limited 
Kolkata – 700 001           
            Sd/-          
Place : Kolkata        Seema Chowdhury 
Date  :23rd  August, 2019                  Company Secretary   
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Annexure to the Notice 
 
Explanatory Statement Pursuant to Section 102 of the Companies Act, 2013: 
 

Item No. 3 
 

On the basis of the recommendation of the Audit Committee, the Board of Directors of the Company 
at its meeting held on 23rd August, 2019, has approved the re-appointment of the Cost Auditors of 
the Company, M/s Mondal & Associates, Proprietor Mr. Amiya Mondal, to conduct audit of the cost 
records of the Company and providing Cost Audit Report and all such reports, annexures, records, 
documents etc., for the financial year 2019-20, that may be required to be prepared and submitted by 
the Cost Auditors under applicable statute at a consolidated remuneration of Rs. 20,000/- (excluding 
applicable taxes and reimbursement of out-of-pocket expenses, if any). 
 

In terms of Section 148 and all other applicable provisions, if any, of the Companies Act, 2013 read 
with the Companies (Audit and Auditors) Rules, 2014, remuneration payable to the Cost Auditors 
has to be approved by the Board and subsequently be ratified by the members of the Company. 
 

Accordingly, consent of the members is sought for ratification of the remuneration payable to the 
Cost Auditors of the Company for the Financial Year 2019-20. 
 

The Board of Directors, therefore, recommend the Resolution under item no. 3 to be passed as an 
Ordinary Resolution by the members. 
 

None of the Directors, Key Managerial Personnel and their relatives are, in any way, concerned or 
interested, financially or otherwise, in the proposed resolution. 
 

Item No. 4 
 

Pursuant to the provisions of Section 188 and all other applicable provisions, if any, of the 
Companies Act, 2013 read with the Companies (Meetings of Board and its Powers) Rules, 2014 
and amendments made thereto, from time to time, the Board can enter into specified Related Party 
Transactions in excess of the limits prescribed under the said rules, only with the Consent of the 
Members. Further, pursuant to Regulation 23 of the SEBI (Listing Obligations and Disclosure 
Requirements) Regulations, 2015, the Company can enter into material related party transactions 
i.e. the transaction(s) to be entered into individually or taken together with previous transactions 
during a financial year, exceeding ten percent of the annual consolidated turnover of the Company 
as per the last audited financial statements of the Company, only with the consent of the Members 
by means of an Ordinary Resolution. 
 

The Company proposes to enter into transactions with its related parties, from time to time, subject 
to the approval of the Audit Committee and the Board, wherever required, on such terms and 
conditions as may be mutually agreed upon between the Company and its related parties within an 
annual limit and such transactions may qualify as material transactions. Details of the Related 
Parties are tabled herein below: 
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Name of the 
Related Party 

 

Name of the 
Director or Key 
Managerial 
Personnel who is 
related 

Nature of Relationship 

Jai Balaji Industries 
Limited (JBIL) 

Shri Sanjiv Jajodia 
Shri Rajiv Jajodia 
Shri Gaurav Jajodia 
 

Shri Sanjiv Jajodia and Shri Rajiv Jajodia are 
Brothers and Shri Gaurav Jajodia is Son of Shri 
Devendra Prasad Jajodia, Managing Director of 
Chandi Steel Industries Limited and they along with 
their relatives more than 2 % of the paid-up share 
capital of JBIL. 

Jai Salasar Balaji 
Industries Pvt. Ltd. 
(JSBIPL) 

Shri Devendra 
Prasad Jajodia 

Shri Devendra Prasad Jajodia is a Director and 
Member of JSBIPL. 

Balaji Ispat Udyog 
(BIU) 

Shri Sanjiv Jajodia 
 

Shri Sanjiv Jajodia, Brother of Shri Devendra Prasad 
Jajodia, Managing Director of Chandi Steel Industries 
Limited is a proprietor of the firm, BIU. 

Jai Balaji Jyoti 
Steels Limited 
(JBJSL) 

Shri Rajiv Jajodia Shri Rajiv Jajodia, Brother of Shri Devendra Prasad 
Jajodia, Managing Director of Chandi Steel Industries 
Limited is Director of JBJSL. 

Jai Balaji Infotech 
Private Limited  

Shri Devendra 
Prasad Jajodia 

Shri Devendra Prasad Jajodia is a Member of 
JSBIPL. 

 
1) Nature, Material Terms, monetary value, and particulars of the contract or arrangement: 

 
Nature of Contract/arrangement/transaction and estimated per annum monetary value of the 
same is stated in the resolution. 
 

2) Any other information relevant or important for the members to take decision: 
 
The Company enters /proposes to enter into related party transactions with the Bodies 
Corporate as per the table above, on an arm’s length basis and in ordinary course of business 
with the intention to further the Company’s interest. Section 188 of the Companies Act, 2013 is 
not applicable to transactions entered into by the Company in its ordinary course of business 
and on an arm’s length basis. However as a matter of abundant precaution, the Board considers 
it suitable to take the consent of the members for the aforesaid related party transactions within 
the estimated limits.  
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The Board of Directors, therefore, recommend the Resolution under item no. 4 to be passed as a 
Ordinary Resolution by the Members. 
 

Except the aforesaid Promoter Directors and their relatives (to the extent of their shareholding 
interest in the Company), no other Directors, Key Managerial Personnel or their relatives are, in 
any way, concerned or interested, financially or otherwise, in the proposed resolution. 
 
 
Registered Office:        By Order of the Board 
3, Bentinck Street,      For Chandi Steel Industries Limited 
Kolkata – 700 001           
           Sd/-          
Place : Kolkata        Seema Chowdhury 
Date  :23rd  August, 2019         Company Secretary   
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Annexure to the notice pursuant to Regulation 36(3) of the SEBI (Listing Obligations and 
Disclosure Requirements) Regulations, 2015. 

Brief profile of Director Seeking appointment/re-appointment at the ensuing  Forty First 
Annual General Meeting 
 

Name of Director Shri Susanta Sarkar 

DIN 06449312 
Date of Birth 15th October, 1970 

 
Date of Appointment as Director 19th November, 2012 
Qualification Higher Secondary, 

Draughtmanship (Mach. & 
Civil) 

Expertise in Specific functional area Central and Excise 

Membership of the Committees of 
the Board of Directors of the 
Company 

NIL 

Directorship held in any other listed 
Companies 

NIL 

Membership in the Committees of 
the Board of Directors of other 
Listed Entity in which he is a 
Director 

 

Nil 

No. of Equity Shares held in the 
Company 

NIL 

Inter-se Relationships between 
Director  

None 
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Process and manner of e-voting  
 
A. In case of Members receiving Notice of the Annual General Meeting by email and who 
wish to vote using the e-voting facility: 
 

i) Email contains your user ID and PAN/ Sequence No. for e-voting. 
 

ii) Log on to the e-voting website www.evotingindia.com 
 

iii) Now click on “Shareholders” tab to cast your votes. 
 

iv) Now Enter your User ID   
 

For CDSL: 16 digits beneficiary ID,  
For NSDL: 8 Character DP ID followed by 8 Digits Client ID,  
For Members holding shares in Physical Form: Members should enter Folio Number registered 
with the Company.  

 

v) Next enter the Image Verification as displayed and Click on Login. 
 

vi) If you are holding shares in demat form and had logged on to www.evotingindia.com and voted 
on an earlier voting of any company, then your existing password is to be used. 

 

vii) If you are a first time user, follow the steps given below: 
 
 For Members holding shares in Demat Form and Physical 

Form 
PAN Enter your 10 digit alpha-numeric PAN issued by Income Tax 

Department when prompted by the system while e-voting 
(applicable for both demat shareholders as well as physical 
shareholders) 
• Members who have not updated their PAN with the 

Company/Depository Participant are requested to use the 
first two letters of their name and the 8 digits of the sequence 
number in the PAN field. 

• In case the sequence number is less than 8 digits enter the 
applicable number of 0’s before the number after the first 
two characters of the name in CAPITAL letters. e.g: If your 
name is Ramesh Kumar with sequence number 1 then enter 
RA00000001 in the PAN field. 

Dividend  
Bank Details  
OR 
Date of Birth (DOB) 

Enter the Dividend Bank Details or Date of Birth (in 
dd/mm/yyyy format) as recorded in your demat account or in the 
company records for the said demat account or folio. 
•  If the details are not recorded with the depository or 

company please enter the member id / folio number in the 
Dividend Bank details field as mentioned in instruction (v). 
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viii) After entering these details appropriately, click on “SUBMIT” tab. 
 

ix) Members holding shares in Physical form will then reach directly to the Company selection 
screen. 

 

x) Members holding shares in demat form will now reach ‘Password Creation’ menu wherein they 
are required to mandatorily enter their login password in the new password field. Kindly note 
that this password is to be also used by the demat holders for voting for resolutions of any other 
company on which they are eligible to vote, provided that company opts for e-voting through 
CDSL platform. It is strongly recommended not to share your password with any other person 
and take utmost care to keep your password confidential. 

 

Shareholders holding shares in demat form and have logged in for an earlier instance of e-
Voting and voted on www.evotingindia.com should use their existing login and password. Such 
shareholders who have already logged in earlier would be required to enter only the password 
after entering the user ID and characters displayed. 

 

xi) For Members holding shares in physical form, the details can be used only for e-voting on the 
resolutions contained in this Notice. 

 

xii) Click on the EVSN for <Chandi Steel Industries Limited> to vote. 
 

xiii) On the voting page, you will see “RESOLUTION DESCRIPTION” and against the same the 
option “YES/NO” for voting. Select the option YES or NO as desired. The option YES implies 
that you assent to the Resolution and option NO implies that you dissent to the Resolution. 

 

xiv) Click on the “RESOLUTIONS FILE LINK” if you wish to view the entire Resolution details. 
 

xv) After selecting the resolution you have decided to vote on, click on “SUBMIT”. A 
confirmation box will be displayed. If you wish to confirm your vote, click on “OK”, else to 
change your vote, click on “CANCEL” and accordingly modify your vote. 

 

xvi) Repeat the voting process for all the resolutions on which you intend to vote. 
 

xvii) Once you “CONFIRM” your vote on the resolution, you will not be allowed to modify your 
vote. 

 

xvii) You can also take out print of the voting done by you by clicking on “Click here to print” 
option on the Voting page. 

 

xix) If Demat account holder has forgotten the changed password then Enter the User ID and the 
image verification code and click on Forgot Password & enter the details as prompted by the 
system. 

 

xx)  Shareholders can also cast their vote using CDSL’s mobile app m-Voting available for android 
based mobiles. The m-Voting app can be downloaded from Google Play Store. Apple and 
Windows phone users can download the app from the App Store and the Windows Phone 
Store respectively. Please follow the instructions as prompted by the mobile app while voting 
on your mobile. 
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xxi)   Note for Non-Individual Shareholders and Custodians:  
 

• Non-Individual Shareholders (i.e. other than Individuals, HUF, NRI etc.) and Custodian are 
required to log on to https://www.evotingindia.com and register themselves as Corporates.  
 

• They should submit a scanned copy of the Registration Form bearing the stamp and sign of 
the entity to helpdesk.evoting@cdslindia.com.  

 

• After receiving the login details they have to create a compliance user who would be able to 
link the account(s) which they wish to vote on.  

 

• The list of accounts should be mailed to helpdesk.evoting@cdslindia.com and on approval 
of the accounts they would be able to cast their vote.  
 

• They should upload a scanned copy of the Board Resolution and Power of Attorney (POA) 
which they have issued in favour of the Custodian, if any, in PDF format in the system for 
the scrutinizer to verify the same. 

 

B. In case of Members receiving Notice of the Annual General Meeting by post and who wish 
to vote using the e-voting facility: 
 

Please follow all steps from Sr. No. (ii) to Sr. No. (xix) above, to cast your vote. 
 

In case you have any queries or issues regarding e-voting, you may refer the Frequently Asked 
Questions (“FAQs”) and e-voting manual available at www.evotingindia.comunder help section or 
write an email to helpdesk.evoting@cdslindia.com. Or can contact at CDSL helpdesk: 1800225533 
 
Route Map to the AGM Venue 
 

 

 

3, Bentinck Street, Kolkata-700001. 
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DIRECTORS’ REPORT 
 
Dear Members 
 

Your Directors take pleasure in presenting the Forty First Annual Report along with the summary of 
the Audited Financial Statement of your Company for the financial year ended 31st March, 2019. 

  
FINANCIAL RESULTS      

                                                                     (Rs. in Lacs) 
Particulars Financial Year 

ended         
 31st March, 2019 

Financial  Year 
ended       

  31st March, 2018 
Revenue from Operations (Net) and Other Income 24,285.69 18,150.60
Less: Total Expenses  23,466.64 18,028.02
Profit/(Loss) before exceptional items and tax 819.05 122.58
Less: Exceptional items - -
Profit before Tax (PBT) 819.05 122.58
Less: Current Tax Expenses (Net) 
          Deferred Tax 

223.47 
8.30 

24.75
17.99

Total Tax Expense 231.77 42.74
Profit after Tax (PAT) 587.28 79.84
Other Comprehensive Income (0.33) -
Total Comprehensive Income 586.95 79.84
Earnings per share (excluding extraordinary items) 
(of Rs. 10/- each) 
Basic and Diluted 

 
 

5.57       0.76
 
FINANCIAL PERFORMANCE AND STATE OF COMPANY AFFAIRS 
 

The net revenue from operations and other income stands at Rs. 24,285.69 lacs in 2018-19 in 
comparison to Rs. 18,150.60 in 2017-18 and showed a growth of 33.8%. The Profit before Tax (PBT) 
for the year increased to Rs. 819.05 lacs as compared to Rs. 122.58 lacs in the previous year. The net 
profit of your Company for the year 2018-19 has been positively impacted on account of saleable steel 
production i.e. Rs. 586.95 lacs as compared to Rs. 79.84 lacs in the previous year. 
 
DIVIDEND      
 

In aspect of the uncertain market situations, ability of the Company to act viably and profitably and in 
lieu of requirement of funds for total fixed expenses and operations of the Company, your Directors 
do not recommend a dividend for the financial year 2018-19. 
 
TRANSFER TO RESERVES 
 

Your Company is focused to balance cost, quality and aspiration for consumer affordability at every 
price point. The Company has preserved an amount of Rs. 587.28 Lacs in the Statement of Profit and 
Loss and thus no sum has been sent to the General Reserves.   
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MATERIAL CHANGES AND COMMITMENTS AFFECTING THE FINANCIAL POSITION 
OF THE COMPANY  

 
There have been no material changes and commitments, affecting the financial position of the 
Company which have occurred between the end of the financial year of the Company to which the 
financial statements relate and the date of the report. 
 
CHANGE IN NATURE OF BUSINESS, IF ANY 

 
During the year there was no change in the nature of business of the Company. 
 
SUBSIDIARIES, ASSOCIATES OR JOINT VENTURE COMPANIES 
  
As on the date of reporting, your Company does not have any subsidiaries, associates or joint venture 
companies.  
 
DIRECTORS AND KEY MANAGERIAL PERSONNEL 
 

A. Changes in Directors and KMP 
 
In accordance with the provisions of Section 152 of the Companies Act, 2013 and in terms of the 
Articles of Association of the Company, Shri Susanta Sarkar (DIN – 06449312) retires by 
rotation at the forthcoming Annual General Meeting and being eligible, offers himself for re-
appointment. The proposal regarding the re-appointment of the aforesaid director sought 
members approval. The Board of Directors recommend his re-appointment.   
 
At the 40th AGM of the Company held on 27th September, 2018 the shareholders have 
reappointed Shri Devendra Prasad Jajodia (DIN: 00045166) as the Managing Director of the 
Company for further term of 5 years with effect from 1st April, 2018 to 31st March, 2023. 
 
A brief resume of the Directors seeking appointment/re-appointment at the ensuing Annual 
General Meeting is incorporated in the Notice calling the said meeting. 
 
Also, the details of the remuneration paid to the Key Managerial Personnel appointed by your 
Company in accordance with the provisions of Section 203 of the Companies Act, 2013 forms a 
part of the Annual Report.  
 
None of the directors are disqualified for being appointed as Directors, as specified in Section 
164(2) of the Companies Act, 2013 and Rule 14(1) of the Companies (Appointment and 
Qualification of Directors) Rules, 2014. 
 

B. Statement of declaration given by independent directors  
 
All the Independent Directors have furnished the requisite declarations under Section 149(7) of 
the Companies Act, 2013 read with the rules made thereunder and SEBI (Listing Obligations and 
Disclosure Requirements) Regulations, 2015 that each of them meets the criteria of 
independence as provided in Section 149(6) of the Companies Act, 2013 and there has been no  
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change in the circumstances which may affect their status as Independent Director during the 
year. 
 

C.  Separate Meeting of Independent Directors of the Company  
 
Details of separate meeting of Independent directors held in terms of Schedule IV of the 
Companies Act, 2013 and Regulation 25(3) of the SEBI (Listing Obligations and Disclosure 
Requirements) Regulations, 2015 are given in the Corporate Governance Report. 
 

D. Performance evaluation 
 

Your Company understands the requirements of an effective Board Evaluation process and 
accordingly during the year under review, they have carried out performance evaluation of 
Board’s own performance, the directors individually and the evaluation of the working of its 
Committees pursuant to the provisions of the Companies Act, 2013 and SEBI (Listing 
Obligations and Disclosure Requirements) Regulations, 2015.  
 
The manner in which evaluation has been carried out is explained in the Corporate Governance 
Report attached as Annexure to this report.  

 
E. Familiarization programme for Independent Directors 

 
The familiarization program was imparted to the Independent Directors by the Company to state 
their roles, rights, responsibilities in the Company, nature of the industry in which the Company 
operates, business model of the Company and related matters. 
 
Pursuant to Regulation 25(7) of the SEBI (Listing Obligations and Disclosure Requirements) 
Regulations, 2015, the Company should familiarise the independent directors through various 
programmes about the Company. During the year under review, a familiarization programme 
was conducted with the presence of all Independent Directors of the Company. The details of the 
familiarisation programmes are available at the website of the Company at: 
“www.chandisteel.com”. 

 
PARTICULARS OF CONTRACTS OR ARRANGEMENTS WITH RELATED PARTIES 
 
The Company has formulated a policy on dealing with Related Party Transactions. The Policy is also 
available on the Company’s Website “www.chandisteel.com”. The policy intends to ensure that proper 
reporting, approval and disclosure processes are in place for all transactions between  the Company and 
its related parties. All the contracts/ arrangements/transactions entered into with Related Parties during 
the financial year 2018-19 as defined under the Companies Act, 2013 and the SEBI (Listing 
Obligations and Disclosure Requirements) Regulations, 2015 were in the ordinary course of business 
and on arms length basis. 
 
It is to be stated that the Company has entered  into certain related party transactions as defined under 
Section 188(1) of the Companies Act, 2013 and material related party transactions exceeding ten 
percent of the annual turnover as per the last audited financial statements. Approval for these related 
party transactions as stated above and defined under SEBI (Listing Obligations and Disclosure  
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Requirements) Regulations, 2015 with the Stock Exchange have been sought vide special resolution 
passed at the last Annual General Meeting of the Company held on 27th September, 2018. Further 
pursuant to Regulation 23 of the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 
2015, approval of the members is sought to be taken at the ensuing Annual General Meeting for 
material related party transactions. 
 
All related party transactions are placed quarterly before the Audit Committee for consideration and 
approval. Further, prior Omnibus Approval has been obtained from the Audit Committee of the 
Company at the committee meeting held on 22nd March, 2019 in respect of related party transactions 
whose value does not exceed one crore per transaction.  
 
All Related Party Transactions in accordance with Indian Accounting Standard (Ind AS) 24 are 
disclosed are annexed into the notes to financial statements forming part of the Annual Report. 
Particulars of contracts or arrangements with related parties along with the justification for entering into 
such contract or arrangement is annexed as “Annexure A” in form AOC – 2 and forms a part of Board’s 
Report.  

 
NOMINATION AND REMUNERATION POLICY 

 
In accordance with the provisions of Section 178 and 134(3)(e) of the Companies Act, 2013 read with 
relevant rules thereunder and Regulation 19 read with Part D of Schedule II of the SEBI (Listing 
Obligations and Disclosure Requirements) Regulations, 2015 your company has formulated a 
‘Nomination and Remuneration’ Policy which includes the criteria for determining qualifications, 
positive attributes and independence of a director, sets out the terms and conditions for appointment and 
remuneration of the Directors, Key Managerial Personnel and other employees. The said Policy has 
been hosted on the Company’s website under the weblink “www.chandisteel.com”. The same is 
attached as “Annexure – B” and forms an integral part of this Report. 

 
MEETINGS OF THE BOARD HELD DURING THE YEAR  
 
It is to be noted that your Company followed the prescribed rules and provisions of the Companies Act, 
2013, Secretarial Standard – 1 (SS-1) as issued by the Institute of Company Secretaries of India and the 
SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015. 
 
The Board meets at regular intervals to discuss and decide on business policy and strategy apart from 
other Board Business. During the year under review, 8 (Eight) Board Meetings were convened and the 
intervening gap between two consecutive meetings did not exceed 120 days. The dates of the meetings 
of the Board of Directors of the Company convened were 15th May, 2018; 20th June, 2018; 10th August, 
2018; 20th August, 2018; 27th September, 2018; 14th November, 2018; 8th February, 2019 and 22nd 
March, 2019, the details of which are given in the Corporate Governance Report. 
 
The detail and the number of board meetings attended by each Director during the financial year 2018-
19 has been provided in the Corporate Governance Report forming part of this report. 
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BOARD COMMITTEES 
 
In compliance with the requirements of Companies Act, 2013 and the SEBI (Listing Obligations and 
Disclosure Requirements) Regulations, 2015 your company has three board level committees 
comprising of Audit Committee, Stakeholders Relationship Committee and Nomination and 
Remuneration Committee. The Board periodically evaluates the performance of all committees as a 
whole. Further, composition of the various committees of the Board is also hosted on the website of the 
Company viz “www.chandisteel.com”. 
 
AUDIT COMMITTEE 
 
As on 31st March, 2019, the Audit Committee comprises of Smt. Swati Agarwal (Non-Executive 
Independent Director), the Chairman of the Committee, Shri Devendra Prasad Jajodia (Executive 
Director) and Shri Ashok Kumar Choudhary (Non-Executive Independent Director). The Board has 
accepted all recommendations made by the Audit Committee during the year.  
  
Other details about the Audit Committee and other Committees of the Board are provided in the Report 
on Corporate Governance forming part of this Annual Report. 
 
WHISTLE BLOWER /VIGIL MECHANISM  
 
The Company has adopted and formulated a formal mechanism for all directors, employees and 
vendors of the Company termed vigil mechanism for conducting the affairs in a fair and transparent 
manner by adopting highest standards of professionalism, honesty, integrity and ethical behaviour. It 
requires every Director or employees to swiftly report to the management any actual or possible 
violation of the code or any event wherein he or she becomes aware of that which could affect the 
business or reputation of the Company and also report instances of leak of unpublished price sensitive 
information. The Policy safeguards the whistle blower to report concerns or grievances and also 
provides direct access to the Chairman of the Audit Committee. The said policy has been made 
available on the website of the Company viz. “www.chandisteel.com”. 
 
Your Company annually reviews any instances of fraud and mismanagement inside the affairs of the 
Company. During the year 2018-19, there has been no such instances. Further, there has been no 
change to the whistle blower policy during the financial year. 
 
FRAUDS REPORTED BY AUDITORS  
 
The Statutory Auditors of the Company have not reported any fraud as specified in Section 143(12) of 
the Companies Act. 
 
SECRETARIAL STANDARD 
 
The Company has complied with the applicable Secretarial Standards issued by the Institute of 
Company Secretaries of India.  
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DIRECTORS’ RESPONSIBILITY STATEMENT 
 
Pursuant to Section 134(3) and 134(5) of the Companies Act, 2013, the Board of Directors to the best 
of their knowledge and ability confirm: 
 

i. In the preparation of annual accounts for the financial year ended 31st March, 2019, the 
applicable accounting standards have been followed along with proper explanation relating to 
material departures, if any; 

 
ii. We have selected such accounting policies and applied them consistently and made judgments 

and made estimates that are reasonable and prudent so as to give a true and fair view of the state 
of affairs of the Company as on 31st March, 2019 and of the profit of the Company for the year 
ended on that date; 

 
iii. We have taken proper and sufficient care for the maintenance of adequate accounting records in 

accordance with the provisions of the Companies Act, 2013, for safeguarding the assets of the 
Company and for preventing and detecting fraud and other irregularities;  

 
iv. The annual accounts for the financial year ended 31st March, 2019, have been prepared on a 

going concern basis; 
 

v. Internal financial controls to be followed by the Company were laid down and that such internal 
financial controls are adequate and were operating effectively; 

 
vi. Proper systems were devised to ensure compliance with the provisions of all applicable laws 

and that such systems were adequate and operating effectively. 
 

RISK MANAGEMENT  
 
Risk management is the process of identifying, assessing and controlling threats to an organization's 
capital and earnings. These threats, or risks, could stem from a wide variety of sources, including 
financial uncertainty, legal liabilities, strategic management errors, accidents and natural 
disasters. IT security threats and data-related risks, and the risk management strategies to alleviate 
them, have become a top priority for digitized companies. As a result, a risk management plan 
increasingly includes companies' processes for identifying and controlling threats to its digital assets, 
including proprietary corporate data, a customer's personally identifiable information and intellectual 
property. 
 
Your Company is exposed to inherent uncertainties owing to the sectors in which it operates and the 
Company has a framework in line with risk management process of identifying, prioritizing and 
mitigating risks which may impact attainment of short and long term business goals of the Company. 
Your Company has been periodically assessing the key risks areas which may affect the business goals 
and periodically revisits the relevance of the identified risks and progress of the mitigation plans 
undertaken. The risk management framework is interwoven with strategic planning, deployment and 
capital project process of the Company. The process aims to analyse the internal and external 
environment and manage economic, financial, market, operational, compliance and sustainability risks 
and capitalizes opportunities for business success. 
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The Board of Directors of your Company has approved and adopted a Risk Management Policy of the 
Company. The policy contains a detailed framework of risk assessment by evaluating the probable 
threats taking into consideration the business line of the Company, monitoring the risks so assessed and 
managing them well within time so as to avoid hindrance in its growth objectives that might in any way 
threaten the existence of your Company. The said policy is also available on the website of the 
Company “www.chandisteel.com”. 

 
INTERNAL AUDIT AND INTERNAL FINANCIAL CONTROL AND ITS ADEQUACY 
 
A vigorous system of internal control, which is compatible with the range and nature of its business, 
forms an integral part of the Company’s Corporate Governance policies. The Board has devised 
systems and procedures for ensuing the orderly and efficient conduct of its business, including 
adherence to the Company’s policies, the safeguarding of its assets, the prevention and detection of 
frauds and errors, the accuracy and completeness of the accounting records, and the timely preparation 
of reliable financial disclosures. 
 
We, at Chandi Steel, have an internal audit function that inculcates best standards and practices. The 
scope of work, authority and resources of Internal Audit are regularly reviewed by the Audit 
Committee and its work is supported by the services of accountancy firms. The members of the Audit 
Committee of your Company are well versed with the financial management. The Internal Audit 
conducted also provides assurance to the Board on the effectiveness of relevant internal controls. 
 
The Committee calls for comments of the internal and statutory auditors about the Company’s internal 
audit and scope of audit. During the year under review, such controls were tested and no material 
weaknesses in the operations were discovered. 

 
AUDITORS AND AUDITORS’ REPORT 

 
Statutory Auditors 

 
In terms of the provisions of Section 139 of the Companies Act, 2013 read with the Companies (Audit 
& Auditors) Rules, 2014, M/s. B Y Jatania & Co., Chartered Accountants (Firm Registration No. 
311010E), were appointed as Statutory Auditors of the Company to hold office from the conclusion of 
39th Annual General Meeting of the Company held on 23rd September, 2017 till the conclusion of the 
44th Annual General Meeting of the Company.  
 
The Auditors’ Report to the shareholders for the financial year 2018-19 does not contain any 
qualification, reservation, adverse remark or disclaimer. Comments/Qualification of the Auditors in 
their report and the notes forming part of the Accounts are self-explanatory and further do not call for 
any clarification or comments. During the year under review, the Auditors had not reported any matter 
under Section 143(12) of the Companies Act, 2013, therefore no detail is required to be disclosed 
under 134(3)(ca) of the Act.  

 
Cost Auditors 
 
Pursuant to Section 148 of the Companies Act, 2013 read with the Companies (Cost Records and 
Audit) Rules, 2014, as amended, the cost audit record maintained by the Company is required to be 
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audited. The Board of Directors, on the recommendation of the Audit Committee, appointed M/s. 
Mondal & Associates, Cost Accountants, Kolkata for conducting the cost audit of the Company for 
Financial Year 2019-20. 
 
As required under the Companies Act, 2013, the remuneration payable to the Cost Auditors for the 
financial year 2019-20 is required to be ratified by the members of the Company. Accordingly, 
resolution seeking members ratification for remuneration to be paid to Cost Auditors is included in the 
Notice convening Annual General Meeting.  
 
Your Company has filed the Cost Audit Report for the financial year 2017-18 with the Registrar of 
Companies, Ministry of Corporate Affairs in the XBRL mode during the year under review. 
 
Internal Auditor 
 
In line with the requirements of Section 138 of the Companies Act, 2013 and rules made there under 
M/s. D. Sikaria & Co., Chartered Accountants of 112, Chittaranjan Avenue, 3rd Floor, Kolkata - 700 
073, were appointed as the Internal Auditor at the meeting of the Board of Directors held on 15th May, 
2018 for the Financial Year 2018-19 to conduct internal audit of the functions and activities of the 
Company. The Audit Committee of the Company periodically reviews the Internal Audit Report and 
checks for any findings and follow up thereon.  
 
Secretarial Auditor 
 
Ms. Priti Todi (ACS:14611), Practising Company Secretary, Partner of  P.S. & Associates, was 
appointed to conduct the secretarial audit of the Company as required under Section 204 of the 
Companies Act, 2013, and rules made thereunder. The Secretarial Audit Report in Form MR-3 as 
prescribed, issued by Ms. Priti Todi is annexed as “Annexure C” and forms a part of this report.  
 
The secretarial audit report to the shareholders for the year under review does not contain any 
qualifications, reservations and adverse remark or disclaimer. The observations made in the secretarial 
auditor’s report are self explanatory and therefore do not call for further elucidation. 

 
EXTRACT OF ANNUAL RETURN 
 
Pursuant to the provisions of Section 92(3) and 134(3)(a) of the Companies Act, 2013 read with Rule 12 
of Companies (Management and Administration) Rules 2014, an extract of the Annual Return in Form 
MGT-9 is annexed as “Annexure D” and forms part of this report . 
 
PARTICULARS OF LOANS, GUARANTEES AND INVESTMENTS  
 
Particulars of Loans, Guarantees and Investments as on the financial year ended 31st March, 2019 as 
covered under the provisions of Section 186 of the Companies Act, 2013 read with the Companies 
(Meetings of Board and its Powers) Rules, 2014 are given in Note No. 4,7, 7.4 and 30 of the notes to 
Financial Statements provided in the Annual Report.  
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DETAILS OF POLICY DEVELOPED AND IMPLEMENTED BY THE COMPANY ON ITS 
CORPORATE SOCIAL RESPONSIBILITY INITIATIVES 
 
As the provisions of Section 134 and 135 of the Companies Act, 2013 read with Rule 8 of the 
Companies (Corporate Social Responsibility Policy) 2014 were not applicable for the Company during 
the financial year under review, the Company has not developed and implemented any Corporate 
Social Responsibility initiatives. 

 
DEPOSITS 
 
During the year under review, your Company has not accepted/received any deposits from the public 
within the ambit of Section 73 of the Companies Act, 2013 and the Companies (Acceptance of 
Deposits) Rules, 2014. Further, no amount of deposit remained unpaid or unclaimed at the end of the 
year i.e. as on 31st March, 2019. Subsequently, no default has been made in repayment of deposits or 
payment of interest thereon during the year. 
 
SIGNIFICANT AND MATERIAL ORDERS PASSED BY THE REGULATORS OR COURTS 
OR TRIBUNALS IMPACTING THE GOING CONCERN STATUS OF THE COMPANY 
 
There were no significant and material orders passed by the Regulators or Courts or Tribunals during 
the year under review impacting the going concern status and the future operations of the Company. 

 
CORPORATE GOVERNANCE AND MANAGEMENT DISCUSSION AND ANALYSIS 
 
The Company is committed to observing good corporate governance practices and adhere to Corporate 
Governance guidelines as laid out in the Listing Regulations. In terms of Regulation 34 of the Securities 
Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015, a 
Report on Corporate Governance along with Compliance Certificate and Management Discussion and 
Analysis are annexed to this report and forms integral part of this Report. 

 
DISCLOSURE UNDER THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE 
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013 
 
Your Company endeavours to provide equal opportunity and key positions to women professionals. As 
per the requirements of the Sexual Harassment of women at workplace (Prevention, Prohibition and  
Redressal) Act, 2013 and rules made thereunder your company has formulated an Internal Complaints 
Committee having designated members to redress complaints against Sexual Harassment. During the 
year under review, there were no complaints reported against pertaining to Sexual Harassment. 

 
PARTICULARS OF CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION, 
FOREIGN EXCHANGE EARNINGS AND OUTGO 
 
The relevant information on conservation of energy, technology absorption and foreign exchange 
earnings and outgo as stipulated in  Section 134(3)(m) of the Companies Act, 2013 read with Rule 8 of 
Companies (Accounts) Rules, 2014, is annexed herewith as “Annexure E” forming part of Annual 
Report. 
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PARTICULARS OF EMPLOYEES AND OTHER RELATED DISCLOSURES 
 

The information required to be disclosed in the Directors’ Report pursuant to Section 197(12) of the 
Companies Act, 2013 read with Rule 5 of the Companies (Appointment and Remuneration of 
Managerial Personnel) Rules, 2014 is annexed as “Annexure F” forming part of this report. 
 

The statement containing names of top ten employees in terms of remuneration drawn and their other 
details as required to be furnished under Rule 5(2) and 5(3) of the Companies (Appointment and 
Remuneration of Managerial Personnel) Rules, 2014 is provided in a separate annexure forming part of 
this report. Further, the report and the accounts are being sent to the Members excluding the aforesaid 
annexure. In terms of Section 136 of the Act, the said annexure is open for inspection at the Registered 
Office of the Company. Any Member interested in obtaining a copy of the same may write to the 
Company Secretary. 
 

Your Company does not have any other employee whose particulars are required to be furnished under 
Rule 5(2) and 5(3) of the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 
2014. 
 
POLICY ON PREVENTION OF INSIDER TRADING  
 
Your Company has adopted a Code for Prevention of Insider Trading with a view to regulate trading in 
equity shares of the Company by the Directors and designated employees of the Company. The said 
Code of Conduct is available on the website of the Company at “www.chandisteel.com”. The Code 
requires preclearance for dealing in Company’s shares and prohibit the purchase or sale of shares in your 
company by the Directors and designated employees, while they are in possession of unpublished price 
sensitive information and also during the period when the Trading Window remains closed. 
 
LISTING 
 
The equity shares of the Company is listed on The Calcutta Stock Exchange Limited (CSE). 
 
ACKNOWLEDGEMENT 
 
Your Directors wish to place on record their appreciation for the valuable co-operation and support 
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For and on behalf of the Board 

 
 

Sd/- 
Place: Kolkata                                                         Devendra Prasad Jajodia 
Date:  23rd August, 2019                                                                             Managing Director
                                         (DIN: 00045166) 
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“Annexure –A” 

 
Form AOC – 2 

 
(Pursuant to clause (h) of sub-section (3) of section 134 of the Act and Rule 8(2) of the Companies 

(Accounts) Rules, 2014) 
 
Form for disclosure of particulars of contracts/arrangements entered into by the company with 
related parties referred to in sub-section (1) of section 188 of the Companies Act, 2013 
including certain arm’s length transactions under third proviso thereto 
 
1. Details of contracts or arrangements or transactions not at arm’s length basis: 
 
There were no contracts or arrangements or transactions entered into during the year ended            
31st March, 2019, which were not at arm’s length basis.  
 
2. Details of material contracts or arrangement or transactions at arm’s length basis 

 
Details of material contracts or arrangement or transactions at arm’s length basis for the year ended 
31st March, 2019 are as follows: 
 
Name(s) of the related 
party and nature of 
relationship 

Nature of 
contracts/arrang
ements/transacti
ons  
 

Duration of 
the contracts 
/arrangemen
ts/transactio
ns 

Salient terms of 
the contracts or 
arrangements or 
transactions 
including the 
value, if any 

Date(s) of 
approval by 
the Board, if 
any 

Amount 
paid as 
advances, 
if any  
(` in Lacs) 

(a) (b) (c) (d) (e) (f) 
Jai Balaji Industries 
Limited (JBIL) 
(Shri Sanjiv Jajodia, Shri 
Rajiv Jajodia & Shri 
Gaurav Jajodia are 
relatives of Shri 
Devendra Prasad Jajodia 
who along with their 
relatives hold more than 
2% of the paid-up share 
capital of CSIL) 

Purchase/sale of 
goods/products in 
ordinary course of 
business  

Ongoing Based on transfer 
pricing guidelines 

14.02.2018 Nil 

Jai Salasar Balaji 
Industries Private 
Limited (JSBIPL) 
(Shri Devendra Prasad 
Jajodia is a Common 
Promoter Director & 
Member.  

Purchase/sale of 
goods/products in 
ordinary course of 
business  

Ongoing Based on transfer 
pricing guidelines 

14.02.2018 Nil 
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       “Annexure-B” 
NOMINATION AND REMUNERATION POLICY 
 
PREFACE 
 

Human Resource occupies an important place in the organisation’s growth. Chandi Steel 
Industries Limited (“the Company”) has been built on the active assistance, commitment, 
dedication, hard work and loyalty of its employees. The Board is committed to transparent, fair 
and sound policies for determining appropriate remuneration at all levels of the Company. 
 

As we are growing, personal and professional development of the directors and employees 
becomes important to motivate them as also to ensure efficient functioning of the organisation. 
 
VISION 
 

Effective people management for creating competitive advantage for all stakeholders and creating 
a transparent system for determining the appropriate level of remuneration to Directors, Key 
Managerial Personnel (KMP) and other senior management employees. 
 
OBJECTIVE 
 

 To attract, nurture and retain the best talent by inculcating a culture of learning, performing, 
developing creativity and teamwork; 

 To ensure reasonable remuneration to the Directors, KMP and other employees so as to 
motivate them of the quality required to run the Company successfully; 

 To ensure that the relationship of remuneration to performance is clear and meets 
appropriate performance benchmarks. 

 
MONITORING OF THE POLICY 
 

The implementation of the Nomination and Remuneration Policy shall be monitored by the 
Nomination and Remuneration committee of the Board constituted as per the provisions of the 
Companies Act, 2013 and the SEBI (Listing Obligations and Disclosure Requirements) 
Regulations, 2015. 
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PURPOSE OF THE COMMITTEE 
 

 Formulation of the criteria for determining qualifications, positive attributes and independence 
of a director and recommend to the board of directors a policy relating to the remuneration of 
the directors, key managerial personnel and other employees; 

 Formulation of criteria for evaluation of performance of independent directors and the board of 
directors; 

 Devising a policy on diversity of board of directors; 
 Identifying persons who are qualified to become directors and who may be appointed in senior 

management in accordance with the criteria laid down, and recommend to the board of 
directors their appointment and removal. 

 Whether to extend or continue the term of appointment of the independent director, on the 
basis of the report of performance evaluation of independent directors. 

 Recommend to the board, all remuneration, in whatever form, payable to senior management. 

ROLES AND RESPONSIBILITIES OF THE COMMITTEE 

Nomination 

The Nomination and Remuneration Committee shall identify potential candidates with 
appropriate qualification, knowledge, expertise and experience. 

 

When considering candidates, the Committee strives to achieve a balance of knowledge, 
experience and accomplishment such that the Company reflects a diversity of talent, age, skill, 
expertise and perspective. While evaluating a Director, KMP or other senior management 
employees for recommending to the Board, the Committee shall take into consideration various 
criteria that are in the best interests of the Company and its stakeholders, some of which are 
given hereunder: 

 
 Educational qualifications and experience of the candidate so as to be in terms with the 

applicable laws, rules, regulations as laid down in the Companies Act, 2013, listing 
regulations and other applicable acts; 

 Willingness of a person to act as such; 
 

 The candidate should reflect the highest standards of integrity, ethics and character, and 
value such qualities in other; 

 The candidate should have the ability to devote sufficient time to the business and affairs of 
the Company; 
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 Demonstrate the capacity and desire to represent, fairly and equally, the best interests of the 
Company's stockholders as a whole; 

 
 Access the present as well as future needs of the Company. Further, while nominating 

Directors, it must be ensured that the Board is structured in a way that: 

 it has proper understanding of and expertise to deal with the present as well as emerging 
business issues 

 exercises independent judgement 

 encourage enhanced performance of the business as a whole. 
 

Accordingly, the process of the Committee for identifying nominees shall reflect the Company’s 
practice of re-nominating incumbent directors and employees who continue to satisfy the 
Committee’s criteria, whom the Committee believes to continue to make important contributions 
towards the growth, reputation and well being of the Company as a whole and who consents to 
continue their service with the Company. 

 

Further, in addition to the above criteria, the appointment of Independent Directors of the 
Company shall also be guided by the following Terms and Conditions in compliance with 
schedule IV to the Companies Act, 2013. 

 

 The appointment of Independent Directors shall be independent of the company 
management. While selecting Independent Directors the Board shall ensure that there is 
appropriate balance of skills, experience and knowledge in the Board so as to enable the 
Board to discharge its functions and duties effectively; 

 

 The appointment of Independent Directors shall be approved at the meeting of the 
Shareholders; 

 

 The appointment of Independent Directors shall be formalised through a letter of 
appointment stating the requisite details as per the requirements of schedule IV of the 
Companies Act, 2013; 

 

 The Independent Directors shall be appointed for a fixed term of upto five years or such 
lesser term as may be decided mutually between the Board and the Directors and shall be 
eligible for re-appointment for a further term of upto five years on passing a special 
resolution by the Company. Further, no Independent Director shall hold office for more than 
two consecutive terms. However, they shall be eligible for re-appointment after the 
expiration of cooling period of three years of ceasing to become an Independent Director; 
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 The Independent Directors shall be responsible for complying with the duties as specified 

under section 166 of the Companies Act, 2013. Further, their liabilities shall also be limited 
to the respective provisions of the Companies, 2013 and rules made there under; 

 Independent Directors shall be expected to ensure compliance with the Code of Conduct as 
laid down by the Company; 

 

 Independent Directors shall be paid sitting fees subject to the provisions of the Companies 
Act, 2013 and rules made there under as well as the terms of this policy.  
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Remuneration 
 
The committee shall: 

 meet at least once in a year 

 ensure that the quorum of either two members or one third of the members of the committee, 
whichever is greater, including at least one independent director is present 

 ensure that the compensation to the Board, KMP and other senior management employees is 
reasonable and sufficient to attract, retain and motivate quality directors and KMPs; 

 approve any significant changes in the executive director’s contract; 
 

 determine payment of sitting fees, if any payable for directors for attending meetings of the 
Board; 

 ensure that there is balance between fixed pay and incentive based pay (if any) in the 
remuneration to be paid the Directors, KMPs and other senior management employees. 

Directors Remuneration 

The Company may pay remuneration by way of salary, perquisites and allowances (fixed 
component) and commission (variable component) to Managing and Whole-time Directors. 
Salary shall be paid within the range approved by the Shareholders. Commission, if any, shall be 
calculated with reference to net profits of the Company in a particular financial year and shall be 
determined by the Board of Directors at the end of the financial year based on the 
recommendations of the Nomination and Remuneration Committee, subject to overall ceilings 
stipulated in Sections 197 read with Schedule V of the Companies Act, 2013. 

Senior Management Remuneration 

The salary of other senior management employees shall be competitive and based on the 
individual’s qualification, experience, responsibilities and performance and shall be governed by 
the HR policy of the Company. 

Determining criteria for performance evaluation of the Board and Individual Directors  

The Board shall evaluate its own performance based on the following criteria: 
• Composition of the Board in compliance with the Companies Act, 2013 and the SEBI (Listing 

Obligations and Disclosure Requirements) Regulations, 2015 ; 
• Frequency of meetings held during the year and matters taken up thereat; 
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• Ability of the Board to take uniform decisions for the betterment of the Company taking into 

consideration the individual views of all the Directors comprising it; 
• Its wisdom and judgement to help the Company prosper; 
• Ability of the Board to evaluate risk and devise suitable measures to mitigate them etc. 

The Board shall evaluate the performance of individual directors (including independent 
directors) based on the following criteria: 
• Attendance of the individual directors and level of participation at the meetings of the Board 

and committees thereof and the general meetings; 
• Contribution in long term strategic planning; 
• Professional conduct and independence; 
• Level of commitment etc. 

The above list is illustrative.   

Such performance evaluation of Directors (including independent directors) shall be done by the 
entire Board of Directors (excluding the director being evaluated). 

In case of Independent Director, the Board shall determine whether to extend or continue the 
term of appointment of the Independent Director on the basis of the report of performance 
evaluation carried by the Board. 

In addition to the above, the Board shall also evaluate the performance of various Board level 
Committees. 
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ANNEXURE- C 
 

SECRETARIAL AUDIT REPORT 
for the financial year ended 31st March, 2019 

 
[Pursuant to section 204(1) of the Companies Act, 2013 and rule No.9 of the Companies 

(Appointment and Remuneration of Managerial Personnel) Rules, 2014] 
 
To,  
The Members,  
Chandi Steel Industries Limited. 
 
We have conducted the secretarial audit of the compliance of applicable statutory 
provisions and the adherence to good corporate practices by Chandi Steel Industries 
Limited. (hereinafter called “the Company”).  
 
Secretarial Audit was conducted in a manner that provided us a reasonable basis for 
evaluating the corporate conducts/statutory compliances and expressing our opinion 
thereon.  
 
Based on our verification of the Company’s books, papers, minute books, forms and 
returns filed and other records maintained by the Company and also the information 
provided by the Company, its officers, agents and authorized representatives during the 
conduct of secretarial audit, we hereby report that in our opinion, the Company has, 
during the audit period covering the financial year ended on 31st March, 2019 complied 
with the statutory provisions listed hereunder and also that the Company has proper Board 
processes and compliance mechanism in place to the extent, in the manner and subject to 
the reporting made hereinafter: 
 
1. We have examined the books, papers, minute books, forms and returns filed and 

other records maintained by the Company for the financial year ended on 31st 
March, 2019 according to the provisions of: 
 
i) The Companies Act, 2013 (the Act) and the rules made thereunder. 
ii) The Securities Contracts (Regulation) Act, 1956 (‘SCRA’) and the rules made 

thereunder; 
iii) The Depositories Act, 1996 and the Regulations and Bye-laws framed 

thereunder; 
iv) Foreign Exchange Management Act, 1999 and the rules and regulations made 

thereunder to the extent of Foreign Direct Investment, Overseas Direct 
Investment and External Commercial Borrowings; 

v) The following Regulations and Guidelines prescribed under the Securities and 
Exchange Board of India Act, 1992 (‘SEBI Act’): - 
a. The Securities and Exchange Board of India (Substantial Acquisition of 

Shares and Takeovers) Regulations, 2011; 
b. The Securities and Exchange Board of India (Prohibition of Insider 

Trading) Regulations, 1992 and Securities and Exchange Board of 
India (Prohibition of Insider Trading) Regulations, 2015; 
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c. The Securities and Exchange Board of India (Registrars to an Issue and 
Share Transfer Agents) Regulations, 1993, regarding the Companies 
Act and dealing with client; 

 
2. Provisions of the following Regulations and Guidelines prescribed under the 

Securities and Exchange Board of India Act,1992 (SEBI Act) were not applicable to 
the Company under the financial year under report: 
a. The Securities and Exchange Board of India (Issue of Capital and Disclosure 

Requirements) Regulations, 2009; 
b. The Securities and Exchange Board of India (Employee Stock Option Scheme 

and Employee Stock Purchase Scheme) Guidelines, 1999; 
c. The Securities and Exchange Board of India (Issue and Listing of Debt 

Securities) Regulations, 2008; 
d. The Securities and Exchange Board of India (Delisting of Equity Shares) 

Regulations, 2009; and 
e. The Securities and Exchange Board of India (Buyback of Securities) 

Regulations, 1998; 
 
3. The Company is engaged in the business of manufacturing Alloy & Non-Alloy 

Steel Bars – round & flat, Alloy & Non- Alloy Steel scrap. No Act specifically for 
the aforesaid businesses is/are applicable to the Company: 

 
4. We have also examined compliance with the applicable clauses of the following: 

(i)  Secretarial Standards issued by The Institute of Company Secretaries of India. 
(ii)  The Listing Agreement(s) entered into by the Company with Stock 

Exchange(s) as required under the Securities and Exchange Board of India 
(Listing Obligations and Disclosures Requirements) Regulations, 2015.  

 
5. As per the information and explanations provided by the Company, its officers, 

agents and authorised representatives during the conduct of secretarial audit, we 
report that the provisions of the Foreign Exchange Management Act, 1999 and the 
Rules and Regulations made thereunder to the extent of: 
(i)  External Commercial Borrowings were not attracted to the Company under 

the financial year under report; 
(ii)  Foreign Direct Investment (FDI) were not attracted to the company under the 

financial year under report; 
(iii)  Overseas Direct Investment by Residents in Joint Venture / Wholly Owned 

Subsidiary abroad were not attracted to the company under the financial year 
under report. 

 
6. During the financial year under report, the Company has complied with the 

provisions of the Companies Act, 2013 and the Rules, Regulations, Guidelines, 
Standards, etc., mentioned above.   
 

7. As per the information and explanations provided by the company, its officers, 
agents and authorised representatives during the conduct of Secretarial Audit, we 
report that the Company has not made any GDRs/ADRs or any Commercial 
Instrument under the financial year under report. 
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8. We have relied on the information and representation made by the Company and its 

Officers for systems and mechanism formed by the Company for compliances 
under other applicable Acts, Laws, and Regulations to the Company. 

 
9. We further report that: 

(a) The Board of Directors of the Company is duly constituted with proper 
balance of Executive Directors, Non-Executive Directors and Independent 
Directors. The changes in the composition of the Board of Directors that took 
place during the period under review were carried out in compliance with the 
provisions of the Act. 
 

(b) Adequate notice is given to all directors to schedule the Board Meetings, 
agenda and detailed notes on agenda were sent at least seven days in advance, 
and a system exists for seeking and obtaining further information and 
clarifications on the agenda items before the meeting and for meaningful 
participation at the meeting. 
 

10. We further report that there are adequate systems and processes in the company 
commensurate with the size and operations of the company to monitor and ensure 
compliance with applicable laws, rules, regulations and guidelines. 

 
 

For PS & Associates 
 

 

    Sd/-  
(PritiTodi) 
Partner 
C.P. No.: 7270, ACS: 14611 

Place: Kolkata
Date: 23rd August, 2019
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‘Annexure A’ 

 
To, 
The Members 
Chandi Steel Industries Limited. 
 
Our report of even date is to be read along with this letter. 
 
1.  Maintenance of Secretarial record is the responsibility of the management of the 

Company. Our responsibility is to express an opinion on these secretarial records 
based on our audit. 

 
2.  We have followed the audit practices and process as were appropriate to obtain 

reasonable assurance about the correctness of the contents of the Secretarial records. 
The verification was done on test basis to ensure that correct facts are reflected in 
Secretarial records. We believe that the process and practices, we followed provide a 
reasonable basis for our opinion. 

 
3.  We have not verified the correctness and appropriateness of financial records and 

Books of Accounts of the Company. 
 
4. Where ever required, we have obtained the Management representation about the 

Compliance of laws, rules and regulations and happening of events etc. 
 
5.  The Compliance of the provisions of Corporate and other applicable laws, rules, 

regulations, standards are the responsibility of management. Our examination was 
limited to the verification of procedure on test basis. 

 
6.  The Secretarial Audit report is neither an assurance as to the future viability of the 

Company nor of the efficacy or effectiveness with which the management has 
conducted the affairs of the Company. 

 
For PS & Associates  
 
 
    Sd/- 

 

(Priti Todi) 
Partner 
C.P. No.: 7270, ACS: 14611 

Place: Kolkata
Date: 23rd August, 2019

 
 



"Annexure - D"

I. REGISTRATION AND OTHER DETAILS: 

II. PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY 

All the business activities contributing 10 % or more of the total turnover of the company shall be stated:-

Sl. 
No. 

Name and Description of main products/ 
services

1 Steel

III. PARTICULARS OF HOLDING, SUBSIDIARY AND ASSOCIATE COMPANIES –

Sl. 
No. Name and Address of the Company CIN/ GLN

Holding/ 
Subsidiary/ 
Associate

% of shares 
held Applicable section

ii) Registration Date 

[Pursuant to section 92(3) of the Companies Act, 2013 and rule 12(1) of the Companies (Management 

as on the financial year ended on 31st March, 2019

iii) Name of the Company 

iv) Category / Sub-Category of the Company 

Form No. MGT-9

vi) Whether listed company - Yes / No 

NIC Code of the Product/ service % to total turnover of the 
Company

90.69%

Maheshwari Datamatics Private Limited
Yes (Listed with The Calcutta Stock Exchange Limited)

Chandi Steel Industries Limited

Public Limited Company Limited by Shares

3, Bentinck Street, Kolkata - 700 001                                                                                  

23 R. N Mukherjee Road, 5th Floor, Kolkata - 700 001
Phone: (91) (33) 2248 2248 / 2243 5029

EXTRACT OF ANNUAL RETURN

L13100WB1978PLC031670
09.09.1978

i) CIN:- 

NIL

24103

v) Address of the Registered office and contact 
details 

vii) Name, Address and Contact details of 
Registrar and Transfer Agent, if any 

Email: mdpldc@yahoo.com

Phone: (91) (33) 2248 9808
Fax: (91) (33) 2243 0021
Email: chandisteelindustries@gmail.com
Website: www.chandisteel.com
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Category of Shareholders

Demat Physical Total
% of Total 
Shares Demat Physical Total

% of Total 
Shares

A. Promoters
(1) Indian
a) Individual/ HUF       5,039,998  0 5,039,998         47.82 3,138,000             0 3,138,000         29.77 ‐37.74
b) Central Govt
c) State Govt(s)
d) Bodies Corp. 700                  0 700                   0.01 700                       0 700                   0.01 0.00
e) Banks/FI
f) Any other
Sub‐total (A)(1) 5,040,698        0 5,040,698         47.82 3,138,700             0 3,138,700         29.78 ‐37.73

(2) Foreign
a) NRIs ‐ Individuals
b) Other ‐ Individuals
c) Bodies Corp.
d) Banks/FI
e) Any other
Sub‐total (A)(2) 0 0 0 0.00 0 0 0 0.00 0.00

Total shareholding of Promoter 
(A)=(A)(1)+(A)(2) 5,040,698        0 5,040,698         47.82 3,138,700             0 3,138,700         29.78 ‐37.73

B. Public Shareholding
1. Institutions
a) Mutual Funds
b) Banks/FI
c)Central Govt
d) State Govt(s)
e) Venture Capital Funds
f) Insurance Companies
g) FIIs
h) Foreign Venture Capital Funds
i) Others (specify)

Sub‐total(B)(1):‐ 0 0 0 0.00 0 0 0 0.00 0.00
2. Non‐Institutions
a) Bodies Corp.
i) Indian 5,174,100        58,300         5,232,400         49.64 5,924,100             58,300          5,982,400         56.76 14.33
ii) Overseas
b) Individuals
i) Individual shareholders holding 
nominal share capital upto Rs. 1 lakh 10,702             149,900       160,602            1.52 10,702                  149,900        160,602            1.52 0.00
ii) Individual shareholders holding 
nominal share capital in excess of  Rs. 
1 lakh 106,300           0 106,300            1.01 1,258,298             0 1,258,298         11.94 1083.72
c) Others (Specify)
Non Resident Indians
Qualified Foreign Investor
Custodian of Enemy Property
Foreign Nationals
Clearing Members 
Trusts
Foreign Bodies‐D R 
Sub‐total(B)(2):‐ 5,291,102        208,200       5,499,302         52.18 7,193,100             208,200        7,401,300         70.22 34.59
Total Public Shareholding (B)=(B)(1)+ 
(B)(2) 5,291,102        208,200       5,499,302         52.18 7,193,100             208,200        7,401,300         70.22 34.59
C. Shares held by Custodian for GDRs & 
ADRs
Grand Total (A+B+C) 10,331,800      208,200       10,540,000       100.00 10,331,800           208,200        10,540,000       100.00 0.00

IV. SHARE HOLDING PATTERN (Equity Share Capital Breakup as percentage of Total Equity)
i) Category‐wise Share Holding

No of Shares held at the  beginning of the year 
[As on 01‐April‐2018]

No of Shares held at the end of the year 
[As on 31‐March‐2019] % change 

during the 
Year 
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(ii)       Shareholding of Promoters

No. of shares % of total 
Shares of 

the 
company

% of Shares 
Pledged / 
encumbered 
to total 
shares

No. of shares % of total 
Shares of the 
company

% of Shares 
Pledged / 
encumbered 
to total 
shares

% change 
in share 
holding 
during the 
year1 SHRI SANJIV JAJODIA 1,447,498      13.73 0.00 - - - -100.00

2 SHRI GAURAV JAJODIA 600,000         5.69 0.00 600,000           5.69 0.00 0.00
3 SMT. SANGEETA JAJODIA 600,000         5.69 0.00 600,000           5.69 0.00 0.00
4 SHRI AASHISH JAJODIA 556,500         5.28 0.00 556,500           5.28 0.00 0.00
5 SMT. KANCHAN JAJODIA 511,500         4.85 0.00 511,500           4.85 0.00 0.00
6 SHRI ADITYA JAJODIA 454,500         4.31 0.00 - - - -100.00
7 SHRI RAJIV JAJODIA 423,000         4.01 0.00 423,000           4.01 0.00 0.00
8 SHRI DEVENDRA PRASAD JAJODIA 300,000         2.85 0.00 300,000           2.85 0.00 0.00
9 SMT. SHASHI JAJODIA 147,000         1.39 0.00 147,000           1.39 0.00 0.00

10 JAI SALASAR BALAJI INDUSTRIES PVT. LTD. 400                 0.00 0.00 400                  0.00 0.00 0.00
11 SHRI KESHRINANDAN TRADE PRIVATE LIMITED 300                 0.00 0.00 300                  0.00 0.00 0.00

Total        5,040,698  47.82 0.00         3,138,700  29.78 0.00 -37.73

Sl. No.

Shareholding at the beginning of the 
Year as on 01.04.2018

Shareholding at the end of the Year as on 
31.03.2019

Shareholder's Name
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No. of shares
% of total 
Shares of 

the 
company

Date Reason No. of Shares No. of shares
% of total 
Shares of 

the 
companySHRI SANJIV JAJODIA

At the beginning of the year        1,447,498  13.73 04.05.2018            197,498       1,250,000           11.86 11.05.2018         1,250,000 0 0.00At the end of the year 0 0.00SHRI GAURAV JAJODIA
At the beginning of the year           600,000  5.69
At the end of the year          600,000  5.69SMT. SANGEETA JAJODIA
At the beginning of the year           600,000  5.69

         600,000  5.69At the end of the year
SHRI AASHISH JAJODIA 
At the beginning of the year           556,500  5.28
At the end of the year          556,500  5.28SMT. KANCHAN JAJODIA
At the beginning of the year           511,500  4.85
At the end of the year          511,500  4.85SHRI ADITYA JAJODIA
At the beginning of the year           454,500  4.31 27.04.2018 Sale of Shares            454,500 0 0.00At the end of the year 0 0.00SHRI RAJIV JAJODIA
At the beginning of the year           423,000  4.01
At the end of the year          423,000  4.01SHRI DEVENDRA PRASAD JAJODIA
At the beginning of the year           300,000  2.85
At the end of the year          300,000  2.85

Sale of Shares

Nil movement during the year

Nil movement during the year

Nil movement during the year

Nil movement during the year

Nil movement during the year

(iii)       Change in Promoters' Shareholding (Please specify, if there is no change)
Shareholding at the 

beginning of the Year [1st 
April, 2018]

Cumulative Shareholding 
during the year [1st April, 

2018 to 31st March, 
2019]

Change during the year 
Name of the PromoterSl. No.

1

Nil movement during the year2

3

4

5

7

8

6
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SMT. SHASHI JAJODIA
At the beginning of the year           147,000  1.39
At the end of the year          147,000  1.39JAI SALASAR BALAJI INDUSTRIES PVT. LTD. 
At the beginning of the year                   400  0
At the end of the year                  400  0.00SHRI KESHRINANDAN TRADE PRIVATE LIMITED
At the beginning of the year                   300  0
At the end of the year                  300  0.00

No. of shares
% of total 
Shares of 

the 
company

Date Reason No. of Shares No. of shares
% of total 
Shares of 

the 
companyPPS STEEL TRADING PRIVATE LTD. * 0 0.00

At the beginning of the year
11.05.2018 Purchase of

 share
750,000          750,000        7.12           

At the end of the year 750,000         7.12           
PAWAN KUMAR KANODIA*
At the beginning of the year 0 0.00

27.04.2018 454,500          454,500        4.31           
04.05.2018 197,498          651,998        6.19           

At the end of the year 651,998         6.19           
SADHANA SHARMA*
At the beginning of the year 0 0.00

11.05.2018 500,000           4.74
At the end of the year 500,000         4.74           
NAYAN IMPEX PRIVATE LIMITED
At the beginning of the year 500,000          4.74          
At the end of the year 500,000         4.74           
BHAVSAGAR VYAPAAR PRIVATE LIMITED 
At the beginning of the year 499,300          4.74          
At the end of the year 499,300         4.74           
HORA VANIJYA PRIVATE LIMITED
At the beginning of the year 475,000          4.51          
At the end of the year 475,000         4.51           

Nil movement during the year

Nil movement during the year

Nil movement during the year

Shareholding at the 
beginning of the Year  

[1st April, 2018]

Nil movement during the year

Purchase of
 share

4

5

6

Change during the year 
Cumulative Shareholding 

during the year  [1st 
April, 2018 to 31st March, 

2019]                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                 

(iv)      Shareholding Pattern of top ten Shareholders (other than Directors, Promoters and Holders of GDRs and ADRs):

Sl. No.

Nil movement during the year

Nil movement during the year

Name of the Shareholder

9

10

11

1

2

3
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MARUTI STOCKFIN PVT. LTD 
At the beginning of the year 369,000          3.50          

14.12.2018 100,000           0.95 469,000        4.45           
At the end of the year 469,000         4.45           
KANAD EXIM LTD. 
At the beginning of the year 450,000          4.27          
At the end of the year 450,000         4.27           
SNAPSHOT DISTRIBUTORS PVT. LTD. 
At the beginning of the year 437,800          4.15          
At the end of the year 437,800         4.15           
AAKRITI OVERSEAS PRIVATE LIMITED*
At the beginning of the year 0 0.00

07.12.2018 Purchase of
 share 502,700                   502,700 4.77           

14.12.2018 Sale of share 100,000                   402,700 3.82           
At the end of the year          402,700  3.82           
DARSHAN BARTER PRIVATE LIMITED #
At the beginning of the year 382,500          3.63          
At the end of the year 382,500         3.63           
VATSALYA DEALERS PVT. LTD#
At the beginning of the year 350,700          3.33          
At the end of the year 350,700 3.33           
HARSH SECURITIES PRIVATE LIMITED#
At the beginning of the year 350,000          3.32          
At the end of the year 350,000         3.32           
UMANG WEBTECH PRIVATE LIMITED #
At the beginning of the year 502,700          4.77          

07.12.2018 Sale of Shares 502,700          - -
At the end of the year - -

Nil movement during the year

Nil movement during the year

Nil movement during the year

14

8

9

10

11

Nil movement during the year

Nil movement during the year

* Not in the list of Top 10 shareholders as on 01.04.2018. The same has been reflected above since the shareholder was one of the Top 10 shareholders as on 
31.03.2019# Ceased to be in the list of Top 10 shareholders as on 31.03.2019. The  same is reflected above since the shareholder was one of the Top 10 shareholders as on 
01.04.2018.

7

12

13
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(v)      Shareholding of Directors and Key Managerial Personnel:

No. of shares
% of total 
Shares of 

the 
company

Date Reason No. of Shares No. of shares
% of total 
Shares of 

the 
companyShri Devendra Prasad Jajodia (Managing Director)

At the beginning of the year           300,000  2.85
At the end of the year          300,000  2.85Shri Susanta Sarkar (Executive Director)
At the beginning of the year 0 0.00
At the end of the year 0 0.00Smt. Swati Agarwal (Non-Executive Independent 
Director)
At the beginning of the year 0 0.00
At the end of the year 0 0.00Shri Sumit Kumar Rakshit (Non-Executive Independent 
Director)
At the beginning of the year 0 0.00
At the end of the year 0 0.00Shri Ashok Kumar Choudhury (Non-Executive 
Independent Director)
At the beginning of the year 0 0.00
At the end of the year 0 0.00Smt. Seema Chowdhury (KMP, being Company 
Secretary)
At the beginning of the year 0 0.00
At the end of the year 0 0.00Shri Tushar Kanti Sarkar (KMP, being Chief Financial 
Officer)
At the beginning of the year 0 0.00
At the end of the year 0 0.00

7

4

6

2

5

3

Nil movement during the year

Nil movement during the year

Nil movement during the year

Nil movement during the year

Change during the year 

Nil movement during the year

Nil movement during the year
1

Cumulative Shareholding 
during the year [1st April, 

2018 to 
31st March, 2019]Sl. No. Name of the Directors and KMP

Nil movement during the year

Shareholding at the 
beginning of the Year  

[1st April, 2018]
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V. INDEBTEDNESS
Indebtness of the Company including interest outstanding / accrued but not due for payment

 Indebtedness at the beginning of the financial year Cash Credit Secured Loans 
excluding deposits

Total
Unsecured Loan Deposit Total Indebtedness

i) Principal Amount 59,961,395.02                           59,961,395.02                      378,751,839.50                          - 438,713,234.52                   
ii) Interest due but not paid 2,134,356.00                               - 2,134,356.00                        
iii) Interest accrued but not due -                                                 - -                                          
Total (i+ii+iii)                    59,961,395.02                59,961,395.02                   380,886,195.50 - 440,847,590.52                   
Change in Indebtedness during the financial year
1.  Addition -                                               -                                          449,651,587.11                          - 449,651,587.11                   
2.  Reduction 59,961,395.02                           59,961,395.02                      210,033,662.90                          - 269,995,057.92                   
Net Change                  (59,961,395.02)               (59,961,395.02)                   239,617,924.21 - 179,656,529.19                   
Indebtedness at the end of the financial year -                                                 - -                                          
i) Principal Amount -                                               -                                          565,448,971.36                          - 565,448,971.36                   ii) Interest due but not paid -                                               -                                          55,055,148.35                            - 55,055,148.35                      iii) Interest accrued but not due -                                               -                                          -                                                 - -                                          
Total (i+ii+iii)                                       -                                     -                     620,504,119.71 - 620,504,119.71                   
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VI. REMUNERATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL
A. Remuneration to Managing Director, Whole-time Directors and/or Manager:

(In Rs)
Sl. No. Particulars of Remuneration Total Amount

Shri Devendra 
Prasad Jajodia 
(Managing 
Director)

Shri Susanta 
Sarkar 
(Professional 
Executive 
Director)

1 Gross salary 1,800,000        237,493           2,037,493              (a) Salary as per provisions contained in 
section 17(1) of the Income-tax Act, 1961 -                   -                   -                         (b) Value of perquisites u/s 17(2) Income-
tax Act, 1961 -                   -                   -                                                                                                                                                                  (c) Profits in lieu of salary under section 
17(3) Income-tax Act, 1961 -                   -                   -                         

2 Stock Option -                   -                   -                         
3 Sweat Equity -                   -                   -                         

4
Commision                                                     - 
as % of profit
- others, specify -                   -                   -                         

5 Others, please specify -                   -                   -                         
Total (A) 1,800,000        237,493           2,037,493              
Ceiling as per the Act

Name of MD/WTD/ Manager

In accordance with Schedule V of the Companies
Act, 2013
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B. Remuneration to Other Directors:
I. Independent Directors:

Particulars of Remuneration Total Amount 
(In Rs.)

Ms. Swati 
Agarwal

Shri Sumit 
Kumar 
Rakshit 

Shri Ashok 
Kumar 

Choudhury
1 Fee for attending board / committee 

meetings Nil Nil Nil Nil2 Commission3 Others, please specifyTotal (1)

(in Rs)
II.

1 Fee for attending board / committee 
meetings2 Commission3 Others, please specifyTotal (2)Total (B)=(1+2)
Total Managerial Remuneration (A+B)Overall Ceiling as per the Act

There were no Other Non-Executive/Nominee 
Directors in the Company during the year 2018-

19

Other Non-Executive/ Nominee Directors

Name of Directors
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C. REMUNERATION TO KEY MANAGERIAL PERSONNEL OTHER THAN MD/MANAGER/WTD
(In Rs)

Sl. No. Particulars of Remuneration
Smt. Seema 
Chowdhury 
(Company 
Secretary)

Shri Tushar 
Kanti Sarkar 

(CFO)

Total

1 Gross salary 788,298           485,940           1,274,238              
(a) Salary as per provisions contained in 
section 17(1) of the Income-tax Act, 1961 - -                   -                         (b) Value of perquisites u/s 17(2) Income-
tax Act, 1961 - -                   -                         (c) Profits in lieu of salary under section 
17(3) Income-tax Act, 1961 - -                   -                         

2 Stock Option - -                   -                         
3 Sweat Equity - -                   -                         
4 Commision - -                   -                         

  - as % of profit - -                   -                         
  - others, specify - -                   -                         

5 Others, please specify - -                   -                         
Total (A) 788,298           485,940           1,274,238              

Key Managerial Personnel
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VII. PENALTIES / PUNISHMENT/ COMPOUNDING OF OFFENCES
Type Section of the 

Companies Act
Brief 
Description

Details of 
Penalty/ 
Punishment/ 
Compunding 
fees imposed

Authority [RD/ 
NCLT/ COURT]

Appeal 
made, if any 
(give details)

PenaltyPunishmentCompounding
PenaltyPunishmentCompounding
PenaltyPunishmentCompounding

NIL

             A. COMPANY

             B. DIRECTORS

             B. OTHER OFFICERS IN DEFAULT

NIL

NIL
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 “Annexure E” 
 

INFORMATION PURSUANT TO SECTION 134(3)(M) OF THE COMPANIES ACT, 2013 
READ WITH RULE 8 OF COMPANIES (ACCOUNTS) RULES, 2014, PERTAINING TO 
CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION AND FOREIGN 
EXCHANGE EARNINGS AND OUTGO FOR THE FINANCIAL  YEAR ENDED 31ST 
MARCH, 2019: 
 
A. Conservation of energy: 

 

a) Steps taken or impact on conservation of energy and steps taken by the Company for utilizing 
alternate sources of energy: 
 

Continuous efforts/measures are being initiated and training programmes are being imparted to the 
workers at plant level for conservation of energy.  

 

b) Capital investment on energy conservation equipment: 
 

No Capital Investment has been made on energy conservation equipment. 
 

B. Technology absorption: 
 

i. Efforts made towards technology absorption: 
 

Continuous efforts are being made during the design, engineering and construction stage to 
ensure that the technology is understood and necessary measures to minimize energy 
consumption are incorporated in the plant. 

 

ii. The benefits derived like product improvement, cost reduction, product development or import 
substitution: 

 

As a result of above efforts, there was improvement in product quality and productivity, better 
availability of materials, increase in house capability and saving in fixed processing cost.  

 

iii. In case of imported technology (imported during the last three years reckoned from the 
beginning of the financial year): 

 
a. The details of technology imported                                      : Nil 
b. The year of import                                           : Not Applicable 
c. Whether the technology been fully absorbed              : Not Applicable 
d. If not fully absorbed, areas where absorption has not taken 

place, and the reasons thereof  
: Not Applicable 

iv. Expenditure incurred on Research and Development: NIL 
   

C.  Foreign exchange earnings and outgo: 
  

Details of Foreign Exchange earned in terms of actual inflows and outgo in terms of actual 
outflows during the year under reporting:         
      

              (Rs. in Lacs) 
Particulars 2018-19 2017-18 
Inflows 9,462.90 6415.09 
Outgo Nil Nil 
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“Annexure F” 

 

DETAILS PURSUANT TO SECTION 197(12) READ WITH RULE 5(1) OF THE COMPANIES 
(APPOINTMENT AND REMUNERATION OF MANAGERIAL PERSONNEL) RULES, 2014 
FOR THE FINANCIAL YEAR ENDED 31ST MARCH, 2019 
 
i) The ratio of remuneration of each Director to the median remuneration of the employees of the 

Company for the financial year: 
 

Sl. No. Name of Director Ratio 

1.  Shri Devendra Prasad Jajodia 11.54 times
2.  Shri Susanta Sarkar 1.52 times
3.  Shri Ashok Kumar Choudhary 0
4.  Shri Sumit Kumar Rakshit 0
5.  Smt. Swati Agarwal 0

 
ii) The percentage increase in remuneration of each Director, Chief Financial Officer, Chief 

Executive Officer, Company Secretary or Manager, if any, in the financial year: 
 

In the financial year under review, there has been an increase in the remuneration of the Shri Susanta 
Sarkar, Director, Shri Tushar Kanti Sarkar, Chief Financial Officer and Smt. Seema Chowdhury, 
Company Secretary by 23.27% , 26.15% and 17.07% respectively.  There has been no change in the 
remuneration of the Managing Director in the financial year under review. 
 

iii) The percentage increase in the median remuneration of employees in the financial year: 
 

Median remuneration of employees in the financial year has been increased by 11.98 %. 
 

iv) The number of permanent employees on the rolls of the Company: 
 

There were 170 employees on the rolls of the Company as on 31st March, 2019. 
 
v) Average percentile increase already made in the salaries of employees other than the 

managerial personnel in the last financial year and its comparison with the percentile increase 
in the managerial remuneration and justification thereof and point out if there are any 
exceptional circumstances for increase in the managerial remuneration: 
 

Average percentage increase made in the salaries of employees other than the managerial personnel in 
the last financial year was 20% whereas average increase in the managerial remuneration was 
16.62%.  
 

The salary increase is based on compensation philosophy of the organisation which takes into account 
internal as well as external factors. 
 

vi) It is hereby confirmed that the remuneration is as per the remuneration policy of the Company. 
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Report of the Directors on Corporate Governance 
 
Corporate governance at Chandi Steel Industries Limited has been a continuous journey and the 
business goals of the Company are aimed at the overall well-being and welfare of all the 
constituents of the system. At the heart of Company’s Corporate Governance policy is the ideology 
of transparency and openness in the effective working of the management and board. It is believed 
that the imperative for good Corporate Governance lies not merely in drafting a code of Corporate 
Governance but in practising it.   
 

In accordance with Regulation 34(3) of the SEBI (Listing Obligations and Disclosure 
Requirements), 2015 (“The Listing Regulations”)  read with disclosure requirements relating to the 
Corporate Governance Report contained in Schedule V of the SEBI (Listing Obligations and 
Disclosure Requirements), 2015, the details of compliance by the Company with the norms on 
Corporate Governance are as under: 
 

1. COMPANY’S PHILOSOPHY ON CODE OF GOVERNANCE 
 
Your Company believes in and adheres to good corporate governance practices, implements 
policies and guidelines, communicates and trains all its stakeholders to develop a culture of 
compliance at every level of the organization. The Company believes that the governance process 
must aim at managing the affairs without undue restraints for efficient conduct of its business, so as 
to meet the aspirations of shareholders, employees and society at large. The Company’s philosophy 
is aimed at assisting the management of the Company in the efficient conduct of the business and in 
meeting its obligations to all its stakeholders. 
 

The Company’s governance framework is based on the following principles: 
 

• Appropriate composition and size of the Board, with each member bringing in expertise in their 
respective domains; 
• Availability of information to the members of the Board and Board Committees to enable them to 
discharge their fiduciary duties; 
• Timely disclosure of material operational and financial information to the stakeholders; 
• Systems and processes in place for internal control; and 
• Proper business conduct by the Board, Senior Management and Employees. 
 

2. BOARD OF DIRECTORS 
 

The Board of Directors (‘the Board’) is responsible for and committed to sound principles of 
Corporate Governance in the Company. The Board plays a crucial role in overseeing how the 
management serves the short and long term interests of shareholders and other stakeholders. This 
belief is reflected in our governance practices, under which we strive to maintain an effective, 
informed and independent Board. We keep our governance practices under continuous review and 
benchmark ourselves to best practices across the globe. 
 

The Board of Directors of the Company is duly constituted under the Chairmanship of Shri 
Devendra Prasad Jajodia, a Promoter Executive Director. SEBI (Listing Obligations and Disclosure 
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Requirements) Regulations, 2015 mandates that where the chairperson of the board is not a regular 
non-executive director, at least half of the board shall comprise of Independent Directors. 
 
• Composition and Category of Directors 

 

As on 31st March, 2019, the Board consists of 5 directors, comprising of: 
 

• 1 Promoter Executive Directors 
• 1 Executive Director and 
• 3 Independent Non-Executive Directors 

 

The detailed composition of the Board as on 31st March, 2019 is tabled below: 
 

Name of Directors Category
Shri  Devendra Prasad 
Jajodia  Promoter Executive Director  (Chairman & Managing Director) 

Shri Susanta Sarkar Professional Executive Director 
Ms. Swati Agarwal Non-Executive Independent Director 
Shri Ashok Kumar 
Choudhary Non-Executive Independent Director 

Shri Sumit Kumar Rakshit Non-Executive Independent Director 
 

Independent Directors are non-executive directors as defined under Regulation 16(1)(b) of the 
Listing Regulations read with Section 149(6) of the Act along with rules framed thereunder. In 
terms of Regulation 25(8) of the Listing Regulations, they have confirmed that they are not aware 
of any circumstance or situation which exists or may be reasonably anticipated that could impair or 
impact their ability to discharge their duties. Based on the declarations received from the 
Independent Directors, the Board of Directors has confirmed that they meet the criteria of 
independence as mentioned under Regulation 16(1)(b) of the Listing Regulations and that they are 
independent of the management. 
 

None of the Independent Directors of the Company participate in the day-to-day functioning of the 
Company nor do they engage in any business dealing or other relationships with the group (other 
than in situations permitted by the applicable regulations) in order to act in the best interest of the 
stakeholders with independent decisions. 
  

Appointment Letter of the present Independent Directors setting out their terms and conditions, 
roles, functions, duties and responsibility of appointment as per the provisions of Companies Act, 
2013 and Regulation 25 of the SEBI (Listing Obligations and Disclosure Requirements) 
Regulations, 2015 has been hosted on the Company’s Website www.chandisteel.com in adherence 
to Regulation 46(2) of the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 
2015.  
 

As per declarations received by the Company, none of the independent directors/non-promoter 
directors are related to each other or to the promoters. 
 
 Particulars of attendance of each Director at Board Meetings and last Annual General 
Meeting 
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The Notice along with the Agenda for each meeting along with Explanatory Notes were 
communicated to the Board of Directors, Committee Members and Shareholders in advance as per 
the provisions of Companies Act, 2013, Listing Regulations and Secretarial Standards (SS1 & SS2) 
issued by the Institute of Company Secretaries of India. 
 

During the financial year 2018-19, 8 (Eight) meetings of the Board were held viz., 15th April, 2018; 
20th June, 2018; 10th August, 2018; 20th August, 2018, 27th September, 2018, 14th November, 2018; 
8th February, 2019 and 22nd March, 2019. The maximum time gap between two consecutive board 
meetings did not exceed one hundred and twenty days and the necessary quorum was present at all 
the meetings.  
 

The attendance of each Director at the Board meetings during the financial year 2018-19 and at the 
last Annual General Meeting held on 27th September, 2018 are listed below:  
 

Name of Directors 
No. of Board 
Meetings 
attended 

Whether attended last AGM  

Shri  Devendra Prasad Jajodia  8 Yes 
Smt. Swati Agarwal 8 Yes 
Shri Susanta Sarkar 8 Yes 
Shri Ashok Kumar Choudhary 8 Yes 
Shri Sumit Kumar Rakshit 8 Yes 

 

Ms. Seema Chowdhury, Company Secretary of the Company was present at all meetings of the 
Board of Directors held during the financial year 2018-19 and at the last Annual General Meeting 
of the Company. 
 

During Financial year 2018-19, information as mentioned in Part A of Schedule II of the Listing 
Regulations has been placed before the Board for its consideration. 
 

• Particulars of Number of other Directorship and Committee Membership/Chairmanship  
 

The Number of directorship and committee membership/chairmanship held by each director in 
other companies as on 31st March, 2019 is tabled below: 
 

Name of 
Directors 

Number of directorship 
held in other companies 

Number of committee position 
held in Public Limited 
Companies *** 

List of Directorship 
held in other listed 
companies and 
Category of 
Directorship 

Public 
Limited 
Companies* 

Others** Committee 
Membership(
s) 

Committee 
Chairmanship(
s) 

 

Shri  Devendra 
Prasad Jajodia  

1 2 - -  

Shri Susanta - - - -  
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Sarkar 
Smt Swati 
Agarwal 

1 - 1 - 1. Jai Balaji Industries 
Limited.  

Shri Ashok 
Kumar Choudhary 

- - - -  

Shri Sumit Kumar 
Rakshit 

- - - -  

 
*It does not include directorship in foreign companies, companies registered under Section 8 of the 
Companies Act, 2013 and private limited companies but includes alternate directorships in public 
limited companies (excluding Chandi Steel Industries Limited).  
**Directorship of any private limited companies (including alternate directorship), foreign 
companies and companies under section 8 of the Companies Act, 2013 have been considered.  
***Membership(s)/Chairmanship(s) of only the Audit Committee and Stakeholders’ Relationship 
Committee in all Public Limited Companies (excluding Chandi Steel Industries Limited) have been 
considered. 
 

Pursuant to Regulation 17A of the Listing Regulations, none of the directors serve as a director in 
more than eight listed entities. Further, none of the Independent Directors of the Company serves in 
more than seven listed entities and none of the whole-time directors of the Company serves as an 
independent director in more than three listed entities. 
 

None of the directors serve as a member in more than ten committees or act as a chairperson of 
more than five committees across all the listed entities in which they serve as a director pursuant to 
Regulation 26 of the Listing Regulations.   
 

Directors informed the Company whenever there is change in directorship or committee 
membership in any other company in which he is director or committee member. The Board duly 
took note of the declaration received from the Director in the Board Meetings.  
 

The facts and figures as stated above are based on the declarations received from the directors for 
the financial year ended 31st March, 2019. 
 
List of Core Skills / Expertise / Competencies of directors 
A chart or matrix setting out the list of core skills / expertise / competencies identified by the Board 
of Directors as required in the context of its business(es) and sector(s) for it to function effectively 
are as under :- 
 

(1) Industry (a) Experience in and knowledge of the industry in which the 
Company operates 
(b) Experience and knowledge of broader industry environment 
and business planning 

(2) Strategy and 
Planning 

Appreciation of long-term trends, strategic choices and experience 
in guiding and leading management teams to make decisions in 
uncertain environments. 

(3) Professional Expertise in professional areas such as Technical, Accounting, 
Finance, Legal, Human Resources, Marketing, etc. 
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(4) Governance Experience in developing governance practices, serving the best 
interests of all stakeholders, maintaining board and management 
accountability, building long-term effective stakeholder 
engagements and driving corporate ethics and values. 

(5) Behavioural Knowledge and skills to function well as team members, effective 
decision making processes, integrity, effective communication, 
innovative thinking. 

 

The aforesaid core skills/ expertise / competencies are available with the Board of the Company. 
 
• Performance Evaluation of Board 

 

Pursuant to the provisions of the Companies Act, 2013 and Regulation 17(10), 19(4) and Part D of 
Schedule II of the Listing Regulations, a Board Evaluation Policy has been framed and approved by 
the Nomination and Remuneration Committee (NRC) and by the Board.  
 

The Board of Directors has carried out an annual evaluation of its own performance, board 
committees, and individual directors pursuant to the provisions of the Companies Act, 2013 and the 
Listing Regulations. 
 

The performance of the board was evaluated by the board after seeking inputs from all the directors 
on the basis of criteria such as the board composition and structure, effectiveness of board 
processes, information and functioning, etc. 
 

The performance of the committees was evaluated by the board after seeking inputs from the 
committee members on the basis of criteria such as the composition of committees, effectiveness of 
committee meetings, etc. 
 

The above criteria are based on the Guidance Note on Board Evaluation issued by the Securities 
and Exchange Board of India on January 5, 2017. 
 

The performance of non-independent directors, the board as a whole and the Chairman of the 
Company was evaluated by the Independent Directors, taking into account the views of executive 
directors and non executive directors. 
 

The Board and the Nomination and Remuneration Committee reviewed the performance of 
individual directors on the basis of criteria such as the contribution of the individual director to the 
board and committee meetings like preparedness on the issues to be discussed, meaningful and 
constructive contribution and inputs in meetings, etc. 
 

The performance evaluation of independent directors was done by the board of directors excluding 
the ones whose evaluation was to be carried out including the fulfilment of the independence 
criteria as specified in the Listing Regulations and independence of independent directors from the 
management. 
 

The Directors expressed their satisfaction with the evaluation process. 
 
• Separate Meeting of Independent Director 
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During the year 2018-19, as per requirement of Schedule IV of the Companies Act, 2013 and 
Regulation 25(3) of the Listing Regulations, a separate meeting of Independent Directors was held 
on 8th February, 2019 without the presence of non-independent directors and members of the 
management. The meeting was conducted by Independent Directors to: 
 
 
 

 Evaluate the performance of Non-Independent Directors and the Board of Directors as a 
whole. 

 

 Evaluate the performance of the Chairman of the Company, taking into account the views of 
the Executive and Non-Executive Directors. 

 

 Evaluate the quality, content and timelines of flow of information between the Management 
and the Board that is necessary for the Board to effectively and reasonably perform its 
duties. 

 
 Disclosure of Relationship between Directors Inter-se 

None of the directors are related to each other. 
 

• Familiarisation Programme for Independent Directors 
 

In Compliance with Regulation 25(7) of the Listing Regulations, the Company has conducted 
familiarisation cum induction programme for the independent directors on 8th February, 2019.  
 

The induction programme included one-to-one interactive sessions with the Managing Director. 
They were familiarized with the Company’s business and operations. Apart from the induction 
programme, the Company also update the Independent Directors at the Board/Committee meetings 
to familiarise the Directors with the Company’s strategy, their  rights and responsibilities, business  
performance, operations, finance, risk management framework, human resources and other related 
matters. 
 

The details on the Company's Familiarisation Programme for Independent Directors can be 
accessed at the website of the Company i.e www.chandisteel.com  
 
 Shareholding of Non-Executive Directors 

None of the Non-executive Directors held shares as on 31.03.2019. 
  

The Company has not issued any convertible instruments during the year 2018-19. 
 
3. BOARD COMMITTEES 
 
The Board Committees are set up by the Board and are governed by its terms of reference which 
exhibit the scope, composition, tenure, functioning and reporting parameters. The Board 
Committees play a vital role in improving Board effectiveness in areas where more focused and 
extensive discussions are required. Some of the Board functions are performed through specially 
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constituted Board Committees comprising of Executive and Non-Executive/Independent Directors. 
Board Committees ensure focussed discussion and expedient resolution of diverse matters.  
 

As on 31st March, 2019, the Company had following committees - Audit Committee, Nomination & 
Remuneration Committee (formerly known as Remuneration Committee) and Stakeholders’ 
Relationship committee (formerly known as Share Transfer Cum Investors’ Grievance Committee). 
Composition of various committees of the Board of Directors is also hosted on the website 
www.chandisteel.com. 
 

The Committees operate under the direct supervision of the Board, and Chairpersons of the 
respective committees report to the Board about the deliberations and decisions taken by the 
Committees. The recommendations of the committees are submitted to the Board for approval. 
During the year under review, all recommendations of the committees were approved by the Board. 
The minutes of the meetings of all committees of the Board are placed before the Board for noting. 
The Chairperson of the Audit Committees, Nomination and Remuneration Committee and 
Stakeholders Relationship Committee were present at the previous Annual General Meeting. 
 

The role, composition and terms of reference of all committees including the number of meetings 
held during the financial year ended 31st March, 2019 and the related attendance are as follows: 
 

 AUDIT COMMITTEE 
 
The Company has constituted an Audit Committee in compliance with Section 177 of the 
Companies Act, 2013 and Regulation 18 of the Listing Regulations which is entrusted with the 
responsibility to supervise the Company’s internal controls and financial reporting process. 
 

The terms of reference of the Audit Committee include the role as stipulated and review of 
information as laid in Part C of Schedule II of Listing Regulations. The Audit Committee have 
authority to investigate any activity within its terms of reference, seek information from any 
employee, obtain outside legal or professional advice and secure attendance of outsiders with 
relevant expertise, if it considers necessary. The scope of activity of the Committee is also in 
consonance with the provisions of Section 177 of the Companies Act, 2013. 
 
 Composition of the Committee  

 

As on 31st March, 2019, the Audit Committee comprises of 3 Directors, Smt. Swati Agarwal, Non-
Executive Independent Director (Chairman), Shri Devendra Prasad Jajodia, Executive Promoter 
Director and Shri Ashok Kumar Choudhary,  Non-Executive Independent Director. 
 

Smt. Seema Chowdhury, Company Secretary acts as the Secretary to the committee. All the 
members of the Committee are financially literate and have knowledge on accounting or financial 
management.  
 

The Composition of the Committee is hosted on the website of the Company i.e 
www.chandisteel.com.  

 
 Meetings of the Audit Committee and Attendance of the Members at the meetings 
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During the financial year 2018-19, 6 (Six) meetings of the Audit Committee were held viz., 15th 
May, 2018; 10th August, 2018; 20th August, 2018; 27th September, 2018, 14th November, 2018 and  
 
8th February, 2019. The maximum time gap between two consecutive audit committee meetings did 
not exceed 120 days. The necessary quorum was present at all the meetings. 
 

Smt. Swati Agarwal, Chairman of the Committee, Shri Susanta Sarkar, Shri Devendra Prasad 
Jajodia and Shri Ashok Kumar Choudhary has attended all the meetings during the year under 
review. 
 
 
 

Shri Tushar Kanti Sarkar, Chief Financial Officer of the Company was invited at the meetings of 
the Committee and he attended all the meetings. Further, the Audit Committee invites, as and when 
it considers appropriate, the statutory auditors and the internal auditors to be present at the meetings 
of the Committee. The representatives of the Cost Auditor attend the Audit Committee meeting 
when the Cost Audit Report is tabled for discussion. 
 

Smt. Seema Chowdhury, the Company Secretary acts as the Secretary to the Audit Committee. 
 

Smt. Swati Agarwal, Chairman of the Audit Committee was present at the 40th Annual General 
Meeting of the Company held on 27th September, 2018. 
 

 NOMINATION & REMUNERATION COMMITTEE  
 

The Company has a Nomination and Remuneration Committee constituted pursuant to the 
provisions of Regulations 19 read with Part D of Schedule II of the SEBI Listing Regulations and 
Section 178 of the Companies Act, 2013. 
 

The terms of reference include matters included in Section 178 (2) to (4) of Companies Act, 2013 
read with Part D of Schedule II of the Listing Regulations. 
 
 Composition, Name of the members and Chairperson of the Committee  

 

As on 31st March, 2019, the Nomination and Remuneration Committee comprises of 3 Directors, 
Smt. Swati Agarwal, Non-Executive Independent Director (Chairman), Shri Ashok Kumar 
Choudhary, Non-Executive Independent Director and Shri Sumit Kumar Rakshit, Non-Executive 
Independent Director.  
  
 Meetings of the Nomination & Remuneration Committee and Attendance of the Members 

at the meetings 
 

During the financial year 2018-19, 2 (Two) meeting of the committee were held viz., 15th May, 
2018 and 20th August, 2018.  
 

All the member directors viz. Smt. Swati Agarwal, Chairman of the Committee, Shri Sumit Kumar 
Rakshit and Shri Ashok Kumar Choudhary has attended all the meetings held during the year.  
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Smt. Swati Agarwal, Chairman of the committee was present at the last Annual General Meeting to 
answer the queries of the shareholders. 
 
• Remuneration Policy 

 

The Board has, on the recommendation of the Nomination and Remuneration Committee framed a 
policy on remuneration of Directors and Senior Management Employees. The Company’s 
remuneration policy is directed towards rewarding performance based on periodic review of the 
achievements. The remuneration policy has been disclosed in the Annual Report as “Annexure-B” 
to the Directors Reports. 
 
 
 
 Criteria of making payments: 

 

Overall remuneration paid to the Board, Key Managerial Personnels’ and other senior management 
employees are reasonable and sufficient to attract, retain and motivate them aligned to the 
requirements of the Company (taking into consideration the challenges faced by the Company and 
its future growth imperatives). The remuneration package of the Executive Directors is determined 
by the Nomination and Remuneration Committee in accordance with the Remuneration policy of 
the Company. The recommendations of the Committee are considered and approved by the Board, 
subject to the approval of the members of the Company. 
 

 Executive Directors: 
 

The Company pays remuneration by way of salary as a fixed component. As on 31st March, 2019, 
the Board comprises of 2 executive directors i.e, Shri Devendra Prasad jajodia, Managing Director 
and Shri Susanta Sarkar, Executive Director of the Company. The remuneration paid to Shri 
Devendra Prasad Jajodia is governed by terms and condition of appointment mentioned in the 
agreement of Shri Devendra Prasad Jajodia which includes his tenure for 5 years as effective from 
1st April, 2018.  
 

During the year 2018-19, the remuneration paid to Shri Devendra Prasad Jajodia was Rs. 1,50,000/- 
p.m. pursuant to the authority granted to the Board by the members of the Company at its Annual 
General Meeting held on 27th September, 2018 and the said remuneration is within the limits as 
specified under Section 197 read with Part B of Part II of Schedule V and other applicable 
provisions, if any, of the Companies Act, 2013. 

 (Rs.)     

 
 Non-Executive Directors: 

 

Name of the Directors Salary 
(per annum) 

Benefits / Allowances, 
etc. 
(fixed component) 

Total 
 

Shri Devendra Prasad Jajodia 18,00,000 Nil 18,00,000 
Shri Susanta Sarkar 2,37,493 Nil 2,37,493 
Total 20,37,493 Nil 20,37,493 



CHANDI STEEL INDUSTRIES LIMITED 
ANNUAL REPORT 2018‐19 

61 
 

The Non-Executive Directors have waived-off their sitting fees. Therefore, no sitting fee for 
participation in the Board Meeting or any commission is paid by the Company to the Non-executive 
Directors.  
 
 All Pecuniary Relationship or Transaction of the Non-executive Directors  

 

The Non-executives Independent Directors of the Company does not have any material pecuniary 
relationships or transactions with the Company or its directors or senior management other than in 
the ordinary course of business. All other Non-Executive Directors excluding the above do not 
hold any shares or convertible instruments of the Company as on 31st March, 2019. 
 
 
 
 

 Stakeholders’ Relationship Committee (formerly known as Share Transfer Cum 
Investors’ Grievance Committee) 
 

The Board of Directors of the Company has constituted a Stakeholders Relationship Committee of 
the Board in terms of the requirements of Section 178 of the Companies Act, 2013 and Rules 
framed thereunder read with Regulation 20 of the Listing Regulations. Stakeholders’ Relationship 
Committee looks into various aspects of interest of shareholders, debenture holders and other 
security holders. 
 

The terms of reference include matters included in Section 178 of Companies Act, 2013 read with 
Part D of Schedule II of the Listing Regulations. 
 
• Composition of the Committee 

 

As on 31st March, 2019, the Stakeholders Relationship Committee comprises of 2 Directors, Smt. 
Swati Agarwal, Non-Executive Independent Director (Chairman) and Shri Devendra Prasad 
Jajodia, Promoter Executive Director.  

 

Smt. Seema Chowdhury, Company Secretary is the Compliance Officer of the Company. The 
Company Secretary acts as the Secretary to the Committee and she attended all Stakeholders 
Relationship Committee Meetings held during the year. 
 
 Meetings of the Stakeholders’ Relationship Committee and Attendance of the Members at 

the meetings 
 

During the financial year 2018-19, 4 (Four) meetings of the Stakeholders’ Relationship Committee 
were held viz., 15th February, 2018; 10th August, 2018; 14th November, 2018 and 8th February, 
2019. 
 

Smt. Swati Agarwal, Chairman of the Committee and Shri Devendra Prasad Jajodia has attended all 
the 4 meetings each respectively.  
 
• The details of investor complaints received, pending or solved during the year 
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Number of shareholders complaints pending as on 1st April, 2018 : NIL 
Number of shareholders complaints received during the year ended 31st : NIL 
March, 2019 
Number of shareholders complaints not solved to the satisfaction of the 
Shareholders 

 
: 

 
NIL 

Number of shareholders complaints pending as on 31st March, 2019 : NIL 
 
It is confirmed that there was no request for registration of share transfers/ transmission lying 
pending as on 31st March, 2019 and that all request for issue of new certificates, sub-division or 
consolidation of shareholding, etc, received up to 31st March, 2019 have been processed. The 
Company has an efficient system in place to record and process all requests for dematerialization 
and re-materialization of shares in the Company through National Securities Depository Limited 
(NSDL)/ Central Depository Services (India) Limited (CDSL).  
 

 
Status of Investor Complaints was also placed before the Board and was filed with the Stock 
Exchanges wherein the equity shares of the Company are listed pursuant to Regulation 13 of the 
Listing Regulations.      
 

 Internal Complaints Committee  
 

In line with the requirements of Section 21 of the Sexual Harassment of Women at Workplace 
(Prevention, Prohibition and Redressal) Act, 2013 and rules made thereunder, further details of 
Complaints received/resolved by the Committee during the year is stated hereunder: 
 
No. of Complaints of Sexual Harassment received during the : NIL 
No. of Complaints disposed off during the year : NIL 
No. of cases pending for more than 90 days : NIL 
No. of Complaints pending as on end of the financial year : NIL 
No. of workshops or awareness programme against sexual 
harassment carried out 

: NIL 

 
Nature of action taken by the employer

 
:

 
NIL 

                                                                             
4. GENERAL BODY MEETINGS 
 

 Annual General Meeting (AGM) 
 
The location, date and time of the last three Annual General Meeting are as follows: 
 
Financial 
Year 

Day & Date Time Location 

2017-18 Thursday, 27th 
September, 2018. 

11:00 A.M. Registered Office: 3, Bentinck Street, 
Kolkata – 700 001 
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2016-17 Saturday, 23rd 
September, 2017 

11:00 A.M. Registered Office: 3, Bentinck Street, 
Kolkata – 700 001 
 

2015-16 Friday, 30th 
September, 2016 

11:00 A.M. Registered Office: 3, Bentinck Street, 
Kolkata – 700 001 
 

 
 Special Resolutions passed in the previous 3 Annual General Meetings 

 

The following Special Resolutions were taken up in the last three AGMs and were passed with 
requisite majority. 
 
2017-18 i. Reappointment of Shri Devendra Prasad Jajodia (DIN: 00045166) as Managing 

Director of the Company for a period of 5 (five) years w.e.f 1st April, 2018 to 
31st March, 2023. 

2016-17 i. Continuation of Devendra Prasad Jajodia (DIN:00045166) as Executive 
Managing Director of the Company, who will be attaining the age of 70 years 
on 1st June, 2018. 

2015-16 i. To issue and allot 2,00,000 Zero Coupon, Unsecured, Unlisted, Non-
Convertible Debentures on conversion of advance into debentures. 

 
 Special Resolution passed through postal ballot during financial year 2017-18 

 

No special resolution was passed through the exercise of postal ballot during the financial year 
under review. Further, no special resolution has been proposed to be passed vide postal ballot at the 
ensuing Annual General Meeting.  
 

 Extra-ordinary General Meeting 
 

No special resolution was passed through Extra-Ordinary General Meeting during the last three 
years under review. 
 
5. DISCLOSURES 
    
 Related Party Disclosures 

 

All material transactions entered into with related parties as defined under the Act and 
Regulation 23 of the Listing Regulations during the financial year were in ordinary course of 
business. These have been approved by the Audit Committee. The Board has approved a policy 
for related party transactions which has been uploaded on the Company’s website 
www.chandisteel.com.  
 

The Company has entered into certain material related party transactions with its related parties 
which are continuing beyond 31st March, 2019 and they do not have any potential conflict with 
the interest of the Company at large. Further, approval of the members has been taken at the 40th 
Annual General Meeting of the Company held on 27th September, 2018. Considering the fact 
that the Company frequently enters into transactions with its related parties and such transactions 
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are repetitive in nature, the Company has at the meeting of the Audit Committee held on 14th 
February, 2018 obtained omnibus approval of the Committee for all related party transactions 
subject to their value not exceeding Rs.1 (One) crore per transaction valid upto a period of 1 
(One) year from the date of such approval pursuant to Regulation 23 of the SEBI (Listing 
Obligations and Disclosure Requirements) Regulations, 2015. The Company at its meeting held 
on 8th February, 2019 has obtained a fresh approval which shall be valid for a period of 1 (one) 
year pursuant to Regulation 23 of the SEBI (Listing Obligations and Disclosure Requirements) 
Regulations, 2015. A Statement of such transactions is periodically placed before the audit 
committee for review. Also, all related party transactions are placed before the audit committee 
for approval. Further, approval from the members have been taken at the previous Annual 
General meeting for such transactions. 

 
 Capital Market Disclosures 

 

There have been no instances of non-compliances by the Company on any matter related to 
capital markets, during the last three years and thus no penalty and/or strictures are imposed on 
the Company by any Stock Exchanges or SEBI or any other statutory authority during last 3 
years. 

 
 Vigil Mechanism/Whistle blower policy 

 

As per requirements of the Companies Act, 2013 and Regulation 22 of the Listing Regulations, 
the Company has established a Vigil Mechanism/ Whistle Blower Policy for directors and 
employees to enable directors and employees to report unethical behaviour, actual or suspected 
fraud or violation of the Company’s Code of Conduct. The Policy provides adequate safeguards 
against victimisation of Director(s)/ Employee(s) and direct access to the Chairman of the Audit 
Committee in exceptional cases.  
 

The Company hereby affirms that no Director/ employee have been denied access to the 
Chairman and that no complaints were received during the year. The Whistle Blower Policy has 
been disclosed on the Company’s website www.chandisteel.com.  

 
 Details of non-compliance  

 

There was no non-compliance of any of the provision applicable to the Company. No penalties 
or strictures have been imposed on the Company by Stock Exchange, Board or any Statutory 
Authority for non-compliance of any matter related to the capital markets. 
 

 Details of Establishment of Vigil Mechanism, Whistleblower Policy and affirmation that no 
personnel has been denied access to the audit committee 

 

As per requirements of the Companies Act, 2013 and Regulation 22 of the SEBI (Listing 
Obligations and Disclosure Requirements) Regulations, 2015, the Company has established a 
Vigil Mechanism/ Whistle Blower Policy for directors and employees to enable directors and 
employees to report unethical behaviour, actual or suspected fraud or violation of the Company’s 
Code of Conduct. The Policy provides adequate safeguards against victimisation of Director(s)/ 
Employee(s) and direct access to the Chairman of the Audit Committee in exceptional cases.  
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The Company hereby affirms that no Director/ employee have been denied access to the 
Chairman and that no complaints were received during the year. The Whistle Blower Policy has 
been disclosed on the Company’s website www.chandisteel.com.  
 

 Details of Utilization of Funds Raised Through Preferential Allotment or Qualified 
Institutions Placement As Specified Under Regulation 32 (7A) 
 

The Company has not raised any funds through preferential allotment or qualified institutions 
placement during the year under review. Hence, the disclosure of details of utilization of funds 
raised through preferential allotment or qualified institutions placement as specified under 
regulation 32 (7A) of the Listing Regulations is not applicable. 

 
 List of all Credit ratings obtained- Not applicable 

 
 A certificate from a Company Secretary in practice that none of the directors on the board 

of the company have been debarred or disqualified from being appointed or continuing as 
directors of companies by the Board/Ministry of Corporate Affairs or any such statutory 
authority. 

 

A certificate has been received from Priti Todi, a Practising Company Secretary, that none of the 
Directors on the Board of the Company has been debarred or disqualified from being appointed 
or continuing as directors of companies by the Securities and Exchange Board of India, Ministry 
of Corporate Affairs or any such statutory authority. 
 

The Certificate of Company Secretary in practice is annexed herewith as a part of the report. 
 
 Total fees for all services paid by the listed entity to the statutory auditor and all entities in 

the network firm/network entity of which the statutory auditor is a part. 
 

Details relating to fees paid to the Statutory Auditors are given in Note 25 of the Financial 
Statements. 
 

 Disclosure of Accounting Treatment 
 

The financial statements have been prepared in accordance with Indian Accounting Standards 
(Ind AS) notified under section 133 of the Companies Act 2013 (the 'Act') read with Companies 
(Indian Accounting Standards) Rules, as amended from time to time. 
 

The financial statements of the Company have been audited by M/s. B. Y. Jatania & Co., 
Chartered Accountants, Statutory Auditor of the Company. 

 
 Code of Conduct 

 

The Company has in place a comprehensive Code of Conduct for all the Board Members 
(incorporating, inter-alia, duties of Independent Directors) and Senior Management Personnel of 
the Company. The Code aims at ensuring consistent standards of conduct and ethical business 
practices across the Company. The Company has received confirmations from all concerned 
regarding their adherence to the said Code.  The Code has been hosted on the Company’s 
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website “www.chandisteel.com” Pursuant to the Listing Regulations, Chairman & Managing 
Director of the Company confirmed compliance with the Code by all members of the Board and 
the Senior Management personnel and forms part of this Annual Report. 

 
 Insider Trading 

 

In order to regulate trading in securities of the Company by the Directors and designated 
employees, your Company has adopted a Code of Conduct for trading in listed or proposed to be 
listed securities of the Company. Insider Trading Code prevents misuse of unpublished price 
sensitive information and it also provides for periodical disclosures and obtaining pre-clearance 
for trading in securities of your Company by the Directors, Designated Employees and 
Connected Persons of your Company. Pursuant to SEBI (Prohibition of Insider Trading) 
Regulations, 2015 and amendments thereto, the Company has adopted Policy for Legitimate 
purposes forming part of the Company's Code of Practices and Procedures for Fair Disclosure of 
Unpublished Price Sensitive Information as effective from 1st April, 2019. This Code is 
displayed on the Company’s website viz “www.chandisteel.com” 
 
 
The Company follows highest standards of transparency and fairness in dealing with all 
stakeholders and ensures that no insider shall use his or her position with or without the 
knowledge of the Company to gain personal benefit or to provide benefit to any third party. The 
policy adopted on this by the Company is available on the website of the Company viz 
“www.chandisteel.com” 
 

 Management Discussion and Analysis Report 
 

Pursuant to Regulation 34 of the Listing Regulations, 2015, a detailed report on Management 
Discussion and Analysis forms a part of Directors Report. 
 

 Proceeds from public issues, rights issues, preferential issues, etc.  
 

The Company has not raised any money from public issues, rights issues, preferential issues, etc. 
during the financial year 2018-19. 

 
 Subsidiary Companies  

 

The Company does not have any wholly owned subsidiaries as on 31st March, 2019. 
 
 CEO and CFO Certification 

 

The Managing Director and the Chief Financial Officer certification is provided in this Annual 
report in terms of Regulation 17(8) of the Listing Regulations, 2015 as per the format specified 
in Part B of Schedule II of the SEBI (Listing Obligations and Disclosure Requirements) 
Regulations, 2015.  
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Shri Devendra Prasad Jajodia, Managing Director and Shri Tushar Kanti Sarkar, Chief Financial 
Officer of the Company have also given quarterly certificate on financial results while placing 
the financial results before the Board in terms of Regulation 33(2) of the Listing Regulations.  
 

 Risk Management  
 

The Company’s risk management framework identifies and evaluates business risks and 
opportunities. The Company recognises that these risks need to be managed and mitigated to 
protect its shareholders and other stakeholders’ interest, to achieve its business objectives and 
enable sustainable growth. The risk frame work is aimed at effectively mitigating the Company’s 
various business and operational risks, through strategic actions. Risk management is embedded 
in our critical business activities, functions and processes. The risks are reviewed for the change 
in the nature and extent of the major risks identified since the last assessment. It also provides 
control measures for risks and future action plans. The Company has devised a policy on Risk 
Management which is hosted on the Company’s Website viz www.chandisteel.com. 

  
 Reconciliation of Share Capital Audit 

 

The Company has engaged Smt. Premlata Soni, a Practising Company Secretary to carry out the 
share capital audit to reconcile the total admitted equity share capital with the National Securities 
Depository Limited (NSDL) and the Central Depository Services (India) Limited (CDSL) and 
the total issued and listed equity share capital. The audit report confirms that the total 
issued/paid-up capital is in agreement with the total number of shares in physical form and the 
total number of dematerialised shares held with NSDL and CDSL. 

 
 Auditors’ Certificate on Corporate Governance 

 

As required by Schedule V of the SEBI (Listing Obligations and Disclosure Requirements) 
Regulations, 2015, the Auditors’ Certificate on corporate governance is annexed to the Boards’ 
Report.  
 

 Details of compliance with mandatory requirements and adoption of the non-mandatory 
requirement 
 

* The Company has complied with all applicable mandatory requirements as specified in the 
Listing Regulations, to the extent these apply, extend and possible to the Company.  

 
* The Company has also adopted a Policy on Determination of Materiality of events to be 

disclosed with the Stock Exchange which is available on the website of the Company 
www.chandisteel.com pursuant to Regulation 30 of the SEBI (Listing Obligations and 
Disclosure Requirements) Regulations, 2015. 

 
* The Company has adopted a Policy for Preservation of Documents approved by the Board of 

Directors in relation to preservation of documents which shall be permanent in nature and 
preservation of documents with preservation period of not less than 8 years of the completion of 
the relevant transfers as per Regulation 9 of the SEBI (Listing Obligations and Disclosure 
Requirements) Regulations, 2015.  
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ADOPTION OF NON-MANDATORY REQUIREMENT: 

 

* Shareholder rights 
 

The Quarterly, half-yearly and annual financial results of the Company as reviewed by the Audit 
Committee and then approved by the Board of Directors and all the significant events of the 
Company were submitted to the Stock Exchanges within the prescribed time and updated on the 
website of the Company viz. “www.chandisteel.com”. These information are not sent to each 
shareholder personally. 
 

* Modified opinion(s) in Audit Report 
 

The Company’s Financial Statement does not contain any audit qualifications. 
 

* Reporting of Internal Auditor 
 

The Internal Auditor reports indirectly to the Audit Committee. 
 

* Other Compliances 
 

• The Board of Directors quarterly reviews the compliances and laws as applicable to the 
Company. They also have in place plans for orderly succession for appointment to the 
Board of Directors and Senior Management.  
 

*   Submission of Corporate Governance Report  
 

The Corporate Governance Report pursuant to Regulation 27 of the Listing Regulations for each 
quarter for the financial year 2018-19 was duly submitted to the Stock Exchanges within the 
stipulated time period. 
 
6. MEANS OF COMMUNICATION 
 
 Quarterly Financial Results 

Prior intimation of Board Meetings in which Unaudited/ Audited Financial Results of the Company 
was considered, approved and were intimated to the Stock Exchange and also disseminated on the 
website of the Company [The Calcutta Stock Exchange Limited (CSE)]. at 
“www.chandisteel.com”. The aforesaid Financial Results are immediately intimated to the Stock 
Exchange after the same is approved at the Board Meeting.  
 
 Newspapers wherein results are normally published 

Intimation of Board Meetings and General Meetings, financial results and other publications of the 
Company are published in “The Financial Express”, (English Newspaper) and “Ek Din” 
(Vernacular Newspaper) as per Regulation 47 of the Listing Regulations and other applicable 
provisions. 
 
 Website 
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Pursuant to Regulation 46 of the Listing Regulations, Company’s website “www.chandisteel.com” 
contains a separate dedicated section ‘Investor Relations’ which is a comprehensive reference 
containing the up-to-date financial results, annual reports, shareholding patterns, Company’s 
policies, material disclosures, official news releases, presentations made to institutional investors or 
to the analysts, if any and other general information about the Company. 
  
 Presentation made to Institutional Investors or to the Analyst  

The presentations, if any, made to institutional investors and analysts at investors meet from time to 
time are also posted on the Company’s website.  
 
SEBI Complaints Redress System (SCORES): 

  
SCORES is a web-based complaint redress system where the investor grievances received are 
handled. The pertinent features include: Centralised database of all complaints, online upload of 
Action Taken Reports (ATRs) by concerned companies and online viewing by investors of actions 
taken on the complaint and its current status. 
 

Contact information of the designated official responsible for assisting and handling Investor 
Complaints is detailed hereunder : 
 
 
 
 
The Company Secretary 
Chandi Steel Industries Limited 
3, Bentinck Street, 
Kolkata - 700 001 
Phone No.: (91)(33) 2248 9808 
Fax: (91)(33) 2243 0021 
E-mail: chandisteelindustries@gmail.com 
 
7. GENERAL SHAREHOLDER INFORMATION 

 
41st Annual General Meeting 
 

   Day/Date : Thursday, 26th September, 2019 
Time        : 11:00 a.m. 

  Venue   : 3, Bentinck Street, Kolkata – 700 001 
 
Date of book closure 
 

 The Register of Members and Share Transfer 
Book shall remain closed from Friday, 20th 
September, 2019 to Thursday, 26th September, 
2019. 
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Financial calendar (tentative schedule) 
for the year  2019-20 

: 1st April, 2019 to 31st March, 2020 

The probable dates for submission of the 
Financial Results for the financial year 2019-20: 

1st  Quarter Results On or before 14th 
Aug, 2019 

2nd  Quarter Results On or before 14th 
Nov, 2019 

3rd Quarter Results On or before 14th 
Feb, 2020 

Annual Results On or before 30th 
May, 2020 

Date of Dividend payment                          N.A.  
 

Listing on stock exchanges             The Calcutta Stock Exchange Limited 
7, Lyons Range 
Kolkata – 700 001 
The Listing Fees as applicable have been paid 

Scrip code  10013341 
Depositories : National Securities Depository Limited 

Trade world, 4th Floor, ‘A’ Wing 
Kamala Mills Compound 
Senapati Bapat Marg, Lower Parel 
Mumbai – 400 013 
 
Central Depository Services (India) Limited 
25th Floor, MarathonFuturex, 
N M Joshi Marg, Lower Parel (East), 
Mumbai – 400 013 
 
Annual Custodial Fees pertaining to year 2019-
20 have been duly paid. 

Demat International Security 
Identification Number (ISIN)  in NSDL 
and CDSL 

  
INE204G01017 

Corporate Identification Number (CIN)  L13100WB1995PLC031670 
 
 Registrar and Share Transfer Agent 

 
Maheshwari Datamatics Pvt. Ltd. 
Corporate Office: 23 R.N Mukherjee Road, 5th Floor 
Kolkata - 700 001 
Phone No.: (91) (33) 2243 5029 
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E-mail: mdpldc@yahoo.com 
 
Market price data 
The shares of the Company are listed on the Calcutta Stock Exchange Limited and the same 
is not traded. 
 
 Share transfer system                               

 
98.02% of the equity shares of the Company are in dematerialised form. Transfer of shares held in 
electronic mode are processed by the depositories. Requests for Transfer/ Transmission of shares 
held in physical form can be lodged with the Company’s Registrar and Share Transfer agents of the 
Company for share transfers, splits, issue of duplicate share certificates, rematerialisation and 
dematerialisation etc. Share transfers are processed and share certificates duly endorsed are 
delivered within a period of fifteen days from the date of receipt of such requests subject to the 
documents being valid and complete in all respects. The summary of investor complaints, 
demat/remat/corporate action and transfer/transmission of shares are placed before the 
Stakeholders’ Relationship Committee of the Company periodically. 
 

The Company obtains from a Company Secretary in practice, a half yearly certificate of compliance 
with the share transfer formalities as required under Regulation 40(9) of the Listing Regulations, 
and files the same with the stock exchanges. Also, pursuant to Regulation 55A of SEBI 
(Depositories and Participants) Regulations, 1996, certification is issued by a Company Secretary in 
practice regarding timely dematerialisation of the shares of the Company. 
 
 
 
 
 
 
 
 Categories Of Shareholders as on 31st March, 2019 

1 Category No. of 
Shareholders 

No. of shares 
held  

As a 
%age of 
A+B+C 

A 
  
  
  

Promoter and Promoter Group Holding   
Indian 9 31,38,700 29.78 
Foreign Nil NIL NIL 
Total Promoter Shareholding (A) 9 31,38,700 29.78 

B 
  
  

Public Holding   
Institutions Nil Nil Nil 
Non-Institutions 656 74,01,300 70.22 
Total Public Shareholding                (B)  656 74,01,300 70.22 

C 
  

Shares held by Custodian & against 
which Depository receipts have been NIL NIL NIL 
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  issued (C) 
Grand Total (A+B+C) 665 1,05,40,000 100 

 
 Distribution of Shareholding as on 31st March, 2019 

 

Range of ordinary shares 
held 

No of 
Shareholder
s 

Percentage 
(%)          to 
total 
shareholders 

No. of 
Shares 

Percentage 
(%) to share 
capital 

Up to 500 623 93.6842 147600 1.4004
501 to 1000 8 1.2030 7300 0.0693
5001 to 10000 1 0.1504 6402 0.0607
10001         and         above 33 4.9624 10378698 98.4696
Total 665 100.00 10540000 100.00

 
 Dematerialization Of Shares And Liquidity as on 31st March, 2019 

 

The Shares of the Company are tradable in dematerialized form through both the Depository 
Systems in India viz. National Securities Depository Limited (NSDL) and Central Depository 
Services (India) Limited (CDSL). Requests for dematerialization of shares can be sent directly to 
the Registrar and Share Transfer Agent at M/s. Maheshwari Datamatics Private Limited, 23 R.N 
Mukherjee Road, 5th Floor, Kolkata- 700 001. As at 31st March, 2019 a total of 1,05,40,000 equity 
shares of the Company, representing 98.02% of the Company’s share capital were held in 
dematerialised form of which 81,14,100  representing 76.98% of the total paid-up equity share 
capital were held with NSDL and 22,17,700 representing 21.04 % of the total paid-up equity share 
capital with CDSL.  

 
Under the depository system, the International Securities Identification Number (ISIN) allotted to 
the Company’s shares is INE 204G01017. 
 

 

 

76.98

21.04

1.98

Dematerialisation

NSDL

CDSL

Physical



CHANDI STEEL INDUSTRIES LIMITED 
ANNUAL REPORT 2018‐19 

73 
 

 
 Outstanding global depository receipt or american depository receipt or warrants Or any 

convertible instruments, conversion date and likely impact on equity 
 

The Company has not issued any GDRs/ADRs/Warrants/Convertible Instruments in the past and 
hence as on 31st March, 2019, the Company does not have any outstanding 
GDRs/ADRs/Warrants/Convertible Instruments. 
 
 Commodity Price Risk or Foreign Exchange Risk and Hedging activities 

 

The company did not engage in any hedging activities. 
 
 Plant Locations 

   

16, Belur Road, Liluah, Howrah 
 

 Address For Correspondence 
   
The Company Secretary 
Chandi Steel Industries Limited 
3, Bentinck Street, 
Kolkata - 700 001 
Phone No.: (033) 2248 9808 
Fax: (033) 2243 0021 
E-mail: chandisteelindustries@gmail.com 
 
For and on behalf of the Board 
 
Place: Kolkata                                                         Devendra Prasad Jajodia 
Date: 23rd August, 2019.                                                    Managing Director     
                                           (DIN: 00045166) 
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TO WHOMSOEVER IT MAY CONCERN 

 

I, Priti Todi, Partner of Ps & Associates, Practising Company Secretaries do hereby certify that 
none of the directors on the board of Chandi Steel Industries Limited have been debarred or 
disqualified from being appointed or from continuing as directors of Companies by the Securities 
and Exchange Board of India or Ministry of Corporate Affairs or any such statutory authority to the 
best of my knowledge. 
This certificate is being issued as per Schedule V under Regulation 34(3) of the SEBI ( Listing 
Obligations and Disclosure Requirements) Regulations 2015. 
 

Issued this 29th May, 2019, at Kolkata 
 

For PS & Associates 

Sd/- 
(Priti Todi) 
Partner 
C.P No:7270, ACS:14611 

 

 

DECLARATION 
 
As provided under Regulation 26(3) of SEBI (Listing Obligations and Disclosure Requirements) 
Regulations, 2015, this is to confirm that a Code of Conduct has been laid down by the Board of 
Directors of Chandi Steel Industries Limited, which has been made applicable to all the Directors 
and the Senior Management Personnel of the Company. 
 
The Code of Conduct has been affirmed to by all the members of the Board and the Senior 
Management Personnel of the Company for the year ended 31st March, 2019.  
 
The said Code of Conduct is posted on the website of the Company, namely, www.chandisteel.com.   

 
 
               Sd/- 

Place : Kolkata                   Devendra Prasad Jajodia 
Date  : 23rd August, 2019                                                        Managing Director 
                                                                                                               (DIN: 00045166) 
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CORPORATE GOVERNANCE CERTIFICATE 
 

 
To 
The Members 
Chandi Steel Industries Limited. 
 
We have examined the compliance of conditions of corporate governance  for the year ended 
31st March, 2019 as stipulated in Regulation 34(3) read with Clause E of Schedule V of the 
SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 (hereinafter 
referred to as “Listing Regulation”). 
 
The compliance of corporate governance is the responsibility of the management. Our 
examination was limited to procedures and implementation thereof, adopted by the Company 
for ensuring the compliance of the conditions of Corporate Governance. It is neither an audit 
nor an expression of opinion on the financial statements of the Company. 
 
In our opinion and to the best of our information and according to the explanations given to us, 
we certify that the Company has complied with the conditions of Corporate Governance as 
stipulated in the above-mentioned Listing Regulation. 
 
We further state that such compliance is neither an assurance as to the future viability of the 
Company nor the efficiency or effectiveness with which the management has conducted the 
affairs of the Company. 

 
 

For PS & Associates 
 
Sd/- 
(Priti Todi)                        Place: Kolkata 
Partner                          Date:23/08/2018 
C.P. No.: 7270, ACS : 14611 
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CEO AND CFO CERTIFICATION 
 

[Pursuant to Regulation 17(8) of SEBI (Listing Obligations and Disclosure Requirements) 
Regulations, 2015] 

 
To,  
The Board of Directors 
Chandi Steel Industries Limited 
 

We, Devendra Prasad Jajodia, Managing Director and Tushar Kanti Sarkar, Chief Financial 
Officer of Chandi Steel Industries Limited (hereinafter referred to as ‘the Company’), certify that: 
 

1. We have reviewed the Financial Statements and the Cash Flow Statement of the Company, for 
the financial year ended 31st March, 2019 and that to the best of our knowledge and belief:  

 
i. the aforesaid statements do not contain any materially untrue statement or omit any 

material fact or contain statements that might be misleading; 
 

ii. the aforesaid statements together present a true and fair view of the Company’s affairs 
and are in compliance with the existing accounting standards, applicable laws and 
regulations. 

 

2. To the best of our knowledge and belief, no transactions entered into by the Company during 
the year are fraudulent, illegal or violative of the Company’s Code of Conduct; 

 

3. We accept responsibility for establishing and maintaining internal controls for financial 
reporting and that we have evaluated the effectiveness of the internal control systems of the 
Company pertaining to financial reporting and we have disclosed to the Auditors and the 
Audit Committee, deficiencies in the design or operation of such internal controls, if any, of 
which we are aware and the step that we have taken or propose to take to rectify the identified 
deficiencies; 
 

4. That we have indicated to the auditors and the Audit Committee: 
i. Significant changes, if any, in the internal control over financial reporting during the year; 
ii. Significant changes, if any, in accounting policies during the year and that the same have 

been disclosed in the notes to the financial statements and; 
iii. Instances of significant fraud of which we have become aware and the involvements 

therein, if any, of the management or an employee having a significant role in the 
company’s internal control system over financial reporting. 

 
 

Sd/-           Sd/- 
Place: Kolkata    Devendra Prasad Jajodia                 Tushar Kanti Sarkar 
Date : 27.05.2019                             Managing Director                           Chief Financial Officer
                (DIN – 00045166)                        
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MANAGEMENT DISCUSSION AND ANALYSIS REPORT 
 
COMPANY PROFILE 
 

The Company is engaged in manufacturing and Trading of Steel products and undertakes the 
activity of rolling of Alloy, Carbon and Mild Steel Rounds, Flats and Squares. It is the oldest 
manufacturer of these items in the State and has created a niche for itself amongst the valuable 
customers.  
 
ECONOMIC SCENARIO  
 

Global Overview 
 

The steel industry remains at the heart of global development. Steel is the world's most important 
engineering and construction material. It is used in every aspect of our lives; in cars and 
construction products, refrigerators and washing machines, cargo ships and surgical scalpels. It 
can be recycled over and over again without loss of property. 
 

As per World Steel Association, global crude steel production reached 1,808.6 million tonnes 
(Mt) for the year 2018, up by 4.6% compared to 2017. Crude steel production increased in all 
regions in 2018 except in the EU, which saw a 0.3% contraction. 
 

 
Source: World steel association 

The global steel demand continues to grow in slowing economic environment. As per World 
Steel Association, global steel demand increased by 2.1% in 2018, growing slightly slower than 
in 2017. In 2019 and 2020 growth is still expected, but in a less favourable economic 
environment. China’s deceleration, a slowing global economy, and uncertainty surrounding trade 
policies and the political situation in many regions suggest a possible moderation in business 
confidence and investment. Steel demand in the developed economies grew by 1.8% in 2018 
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following a resilient 3.1% growth in 2017. As per World Steel Association, demand to further 
decelerate to 0.3% in 2019 and 0.7% in 2020, reflecting a deteriorating trade environment. Steel 
demand in the emerging economies excluding China is expected to grow by 2.9% and 4.6% in 
2019 and 2020 respectively. 
 

Indian Overview 
 

India continues to be one of the fastest growing major economies in the world and is expected to 
be among the world’s top three economic powers in the next 10-15 years. The Indian economy is 
expected to improve and close the year 2019 with a GDP growth of 7.3% (Source: IMF). 
Sustained real GDP growth of over 6% has led to a fundamental transformation of India’s 
economy. Today, India is the world’s seventh largest economy in real terms, backed by strong 
demand, positive consumption pattern and rising disposable income. In PPP terms, the economy 
is expected to be among the top five global economies by 2020. 
 

The Indian steel industry has entered into a new development stage, post de-regulation, riding 
high on the resurgent economy and rising demand for steel. Rapid rise in production has resulted 
in India becoming the 2nd largest producer of crude steel during 2018, from its 3rd largest status 
in 2017. The country is also the largest producer of Sponge Iron or DRI in the world and the 3rd 
largest finished steel consumer in the world after China & USA. 
 

Top 10 steel-producing countries 

Rank Country 2018 (Mt) 2017 (Mt) %2018/2017 

1 China 928.3 870.9 6.6 

2 India 106.5 101.5 4.9 

3 Japan 104.3 104.7 -0.3 

4 United States 86.7 81.6 6.2 

5 South Korea 72.5 71.0 2.0 

6 Russia (e) 71.7 71.5 0.3 

7 Germany (e) 42.4 43.3 -2.0 
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8 Turkey 37.3 37.5 -0.6 

9 Brazil 34.7 34.4 1.1 

10 Iran (e) 25.0 21.2 17.7 

Source: Worldsteel.org 
 
Production 
 

 ・ India is currently the 2nd largest producer of crude steel in the world. 
 ・ In 2018-19, production of total finished steel (alloy + non alloy) was 131.572 mt, a growth of 
3.7% over last year. 
 ・ Production of Pig Iron in 2018-19 was 6.055 mt, a growth of 5.7% over last year. 
 ・ India is the largest producer of Sponge Iron in the world. The coal based route accounted for 

79% of total Sponge Iron production (33.040 mt) in the country in 2018-19. 
 ・ Data on production of Pig Iron, Sponge Iron and Total Finished Steel (alloy/stainless + non- 
alloy) are given below for last five years: 

 

Indian steel industry : Production for Sale (in million tonnes) 

Category 2014-15 2015-
16 

2016-
17 

2017-
18 

2018-
19 

 

Pig Iron 10.23 10.24 10.34 5.73 6.06  

Sponge Iron 24.24 22.43 28.76 30.51 33.04  

Total Finished Steel  104.58 106.60 120.14 126.85 131.57  

Source: Joint Plant Committee 

 
Imports 
 

• Iron & steel are freely importable.  
• Data on import of total finished steel (alloy/stainless + non alloy) is given below for last five 
years: 
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Indian steel industry : Import of Total Finished Steel (in million 
tonnes) 

Category 2014-15 2015-
16 

2016-
17 

2017-
18 

2018-
19 

 

Qty 9.32  11.71  7.23 7.48 7.83  

Source: Joint Plant Committee 
 

Exports  
 

• Iron & steel are freely exportable.  
• India emerged as a net exporter of total finished steel in 2016-17 and 2017-18 but is currently a 

net importer.  
• Data on export of total finished steel (alloy/stainless + non alloy) is given below for last five 

years: 
 

Indian steel industry : Exports of Total Finished Steel (in million 
tonnes) 

Category 2014-15 2015-
16 

2016-
17 

2017-
18 

2018-
19 

 

Qty 5.59  4.08 8.24 9.62 6.36  

Source: Joint Plant Committee 
 

India’s capacity is projected to increase to about 300 MT by the year 2025. Huge scope for 
growth is offered by India’s comparatively low per capita steel consumption and the expected 
rise in consumption due to increased infrastructure construction and the thriving automobile and 
railways sectors.  
 

OPPORTUNITIES, THREATS, RISKS AND CONCERNS 

OPPORTUNITIES  
 

Steel is crucial to the development of any modern economy and is considered to be the backbone 
of human civilization. The level of per capita consumption of steel is treated as an important 
index of the level of socio-economic development and living standards of the people in any 
country. All major industrial economies are characterized by the existence of a strong steel 
industry and the growth of many of these economies has been largely shaped by the strength of 
their steel industries in their initial stages of development. 
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India was the second largest steel producer in 2018 with production standing at 106.5 million 
tones (Mt). India’s finished steel consumption grew at a CAGR of 5.69% during FY08-FY18 to 
reach 90.68 Mt. In 2017-18, the country’s finished steel exports increased 17% year-on-year to 
9.62 Mt as compared to 8.24 Mt in 2016-17, while it decreased to 6.36 Mt in 2018-19. 
Government of India’s focus on infrastructure and restarting road projects is aiding the boost in 
demand for steel. Also, further likely acceleration in rural economy and infrastructure is 
expected to lead to growth in demand for steel. The Government of India raised import duty on 
most steel items twice, each time by 2.5% and imposed measures including anti-dumping and 
safeguard duties on iron and steel items. The Government has released the National Steel Policy 
2017, which has laid down the broad roadmap for encouraging long term growth for the Indian 
steel industry, both on demand and supply sides, by 2030-31. The Government has also 
announced a policy for providing preference to domestically manufactured Iron & Steel products 
in Government procurement. 
 

The New Industrial policy opened up the Indian iron and steel industry for private investment by 
(a) removing it from the list of industries reserved for public sector and (b) exempting it from 
compulsory licensing. Imports of foreign technology as well as foreign direct investment are now 
freely permitted up to certain limits under an automatic route. The liberalization of industrial 
policy and other initiatives taken by the Government have given a definite impetus for entry, 
participation and growth of the private sector in the steel industry. While the existing units are 
being modernized/expanded, a large number of new steel plants have also come up in different 
parts of the country based on modern, cost effective, state of-the-art technologies. In the last few 
years, the rapid and stable growth of the demand side has also prompted domestic entrepreneurs 
to set up fresh greenfield projects in different states of the country. 
 

Steel industry derives its demand from other important sectors like infrastructure, aviation, 
engineering, construction, automobile, pipes and tubes etc. With the Indian economy poised for 
its next wave of growth under the reforms being unleashed in the last one year, there lies 
tremendous opportunity for the Indian steel industry to prosper and grow exponentially. 
 

THREATS, RISKS AND CONCERN 
 

Steel industry historically has been highly cyclical and is affected significantly by general 
economic conditions. Major customers for the steel industry include companies in the 
automotive, construction, appliance, machinery, equipment and transportation industries, which 
are industries that were negatively affected by the general economic downturn and the 
deterioration in financial markets, including severely restricted liquidity and credit availability, 
in the recent past. 
 

In spite of clear signals of recovery today, it is important to keep in mind challenges of the past 
that plagued the industry. Over the past few years, the global steel industry has been reeling 
under the pressure of overcapacities, especially on account of those existing in China. With the 
growth in steel consumption slowing down in China in recent times, the Chinese steel producers 
have had no option but to rely on exports. This in turn has had an impact on high growth centres 
of steel consumption in "steel-non-mature" nations such as India. Additionally, depreciation of 
major currencies has led to a spurt in export by several countries like Russia and Ukraine. It was 
for these reasons that India saw an influx of imports beginning 2014-15 from several countries, 
including China. The surge in imports impacted the sentiment of the domestic steel market, with 
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declining capacity utilisation rates of both the primary and secondary steel players. Additionally, 
erosion of margins, coupled with sluggish demand growth, made the Indian steel investors wary 
of returns on their investment. However, the Government of India came out proactively to 
provide a level playing field to Indian companies through imposition of anti-dumping and 
safeguard duties as well as minimum import prices, wherever injury to the industry was 
noteworthy. 
 

The Indian Steel Industry continues to grapple with uncertainties pertaining to the availability 
and consistent supplies of raw materials i.e. both coal and iron ore still remain a challenge, with 
recent closure of mines in Goa adding to the woes of the industry. Even though the marked shift 
from an allocation process to an auction process of getting mining blocks has brought about 
considerable transparency; issues pertaining to transport logistics from the mining areas need to 
be sorted out to mitigate lag in evacuation of iron ore, coal and other minerals.  
 

The industry by nature is capital intensive and requires high capital, by various modes, 
increasing cost of borrowing remains one of the major concerns for the group and industry as a 
whole. The steel industry is further challenged by dwindling investments, turbulence in the 
financial market and geopolitical conflicts in many developing regions. 
 

Outlook 
 

The steel industry in India is being talked about in all corners of the world. The Indian Steel 
Industry has sets its vision plan to scale up steel production to 300 MT by 2025. Indian Steel 
industry has a very bright future. The liberalization of industrial policy and other initiatives taken 
by the Government have given a definite impetus for entry, participation and growth of the steel 
industry. The government is working proactively to provide incentives for economic growth by 
injecting funds in construction, infrastructure, automotive and power, which will drive the steel 
industry in the future.  
 

As per World Steel Association, steel demand in India is tipped to show an above 7% in both 
2019 and 2020 on sustained infra spends with the economy expected to achieve faster growth in 
the second half of 2019 having overcome the shocks of demonetisation and the Goods & 
Services Tax (GST) implementation. While the fiscal deficit might weigh on public investment 
to an extent, the wide range of continuing infrastructure projects is likely to support growth in 
steel demand above 7% in both 2019 and 2020. 
 

In 2018, global steel demand increased by 2.1%, growing slightly slower than in 2017 as per 
World Steel Association. In 2019 and 2020 growth is still expected, but in a less favourable 
economic environment. China’s deceleration, a slowing global economy, and uncertainty 
surrounding trade policies and the political situation in many regions suggest a possible 
moderation in business confidence and investment. Steel demand in developing Asia excluding 
China is expected to grow by 6.5% and 6.4% in 2019 and 2020 respectively, making it the fastest 
growing region in the global steel industry. In the ASEAN region, infrastructure development 
supports demand for steel. 
Global steel demand is expected to continue to grow, but growth rates will moderate in tandem 
with a slowing global economy. Uncertainty over the trade environment and volatility in the 
financial markets has not yet subsided and could pose downside risks to this forecast.  
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Steel demand in the developed economies grew by 1.8% in 2018 following a resilient 3.1% 
growth in 2017. Demand is further expected to decelerate to 0.3% in 2019 and 0.7% in 2020, 
reflecting a deteriorating trade environment. In 2018, steel demand in the US benefitted from the 
strong growth of the economy driven by government-led fiscal stimulus, leading to high 
confidence and a robust job market. In 2019, the US growth pattern is expected to slow with the 
waning effect of fiscal stimulus and a monetary policy normalisation.  
 

Despite all odds, fact remains the same that Steel industry is the foundation industry of any 
economy, especially developing countries where material intensity is likely to increase 
significantly in the future. Further, Steel is a completely recyclable material making it ideal for 
achieving a circular economy in India. The Company will seize the opportunity to create an 
organised circular economy system for steel recycling. 
 

FINANCIAL PERFORMANCE 
 

During the year under review the Company has earned revenue comprising of sales and other 
income of Rs. 24,285.69 lacs as compared to Rs. 18,150.60 lacs in the previous year registering a 
growth of 33.8%. The Profit before Tax also recorded a growth and reached to Rs. 819.05 lacs as 
against Rs. 122.58 lacs in the previous year. The Net Profit for the year under review was Rs. 
586.95 lacs. The Company shall endeavor to constantly improve its performance in the same 
pace to benefit all its stakeholders. 
 
Key Financial Ratio 
Particulars 2018-19 2017-18 

Debtors Turnover 10.70  11.26 
Inventory Turnover 13.11  10.32 
Interest Coverage Ratio 2.14  1.99 
Current Ratio 0.76  0.63 
Debt Equity Ratio 5.41  5.77 
Operating Profit Margin 0.06  0.01 
Net profit Margin 0.02  0.00 
Return on Net Worth 0.27  0.05 

 
 

INTERNAL CONTROL SYSTEMS AND THEIR ADEQUACY 
 

Internal Control is a procedure or system designed to ensure that the Company’s financial results 
are reliable, its operations are effective and its activities complies with applicable laws and 
regulations.  
 

Internal Control is a part of day to day management and administration of your Company. The 
Company has a proper and adequate system of Internal Control, commensurate with the size, 
scale and complexity of its operations to ensure orderly and efficient conduct of its business 
including adherence to corporate policies, safeguarding of assets, prevention of frauds and errors, 
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accuracy and completeness of accounting records and preparation of reliable financial 
information.  
 

The Internal Audit functions serve to provide independent and objective assurance on the 
adequacy and effectiveness of the organisation’s risk management, control and governance 
processes and assesses opportunities for improvement in business processes, systems and 
controls and provides recommendations designed to add value to the organisation and follows up 
on the implementation of the agreed audit committee recommendations.  
 

The Company has an Audit Committee to continuously monitor the adequacy and effectiveness 
of the internal control environment across your company. The Audit Committee of your 
Company comprises of eminent professionals who are well versed with the financial 
management. The Internal Auditor submits detailed reports periodically to the management and 
the Audit Committee. The Management makes it a point that the Internal Control is brought 
under regular review and evaluations in consultation with the Internal Auditor. The Audit 
Committee actively reviews the adequacy and effectiveness of the internal audit functions of the 
Company and monitors the implementation of the same. The Committee also calls for comments 
of the internal auditors about the Company’s internal controls, scope of audit as and when 
required which gives them an additional insight on the assessment of such controls. Such 
adequate internal control system helps in identification of potential operation processes.  
 

HUMAN RESOURCES 
 

The Company is dedicated to have an optimum level of human resource and believes in the 
concept of right talent at the right job since it considers human capital to be the most valuable 
asset of your Company. The Company has always stepped up and reviewed its HR policies to 
ensure transparency, to incorporate in it the competitiveness in the globally dynamic business 
environment and to become more powerful and develop itself to be the standard and a successful 
one. The Human resource managers of the Company have the tools and the opportunity to 
leverage employee commitment to, and engagement in, the Company’s growth strategy. 
The Company realises that workforce makes a fundamental difference to the organization goals. 
Without it there can be no clear vision and objectives and its resources full potential will remain 
woefully untapped. It considers the commitment and competence of the human resource as the 
levers of the organisation’s growth. It aligns the individual goal and organizational goal in order 
to utilize organizational resources effectively and efficiently. 
 

The Company commits to excel in promoting and fostering equal opportunity in compensation, 
promotion, and career advancement for all employees in all levels and areas of the business, 
regardless of race, color, gender, religion, age, national origin, or disability, and to promote and 
foster an environment of inclusion, respect and freedom from retaliation. The Company 
recognizes that diversity is a fundamental and indispensable value and that the Company, its 
shareholders and all of its employees will benefit by striving to be a premier on diversity.  
 

The Company emphasis on the training and development of its human resource. The company 
strives to create an environment which helps its people take the initiative to experiment, innovate 
and develop a passion to set and achieve their goals. The company gives full room to its staff to 
nurture their intellect, exploit opportunities and make their own decisions while competing with 
the best, which thereby helps the company in its march towards progress.  
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The Company is proud to have a talented pool of around 170 employees as on 31st March, 2019, 
comprising of professionals from different background with a mix of youth and experience, the 
leadership and knowledge of the senior management is aligned with the zeal and enthusiasm of 
the youth brigade.  
 

Cautionary Statement 
 

Statements in the Management Discussion and Analysis Report describing the Company’s 
objectives, projections, estimates and/or expectations may be “forward-looking statements” 
within the meaning of applicable laws and regulations. Actual results could differ materially 
from those expressed or implied. Significant factors that could make a difference to the 
Company’s operations include, among others, domestic and international economic conditions 
affecting demand/supply and price conditions, changes in the government regulations, tax 
regimes and other statutes and other incidental factor. 
 

    For and on behalf of the Board 
 

Sd/- 
Place: Kolkata                       Devendra Prasad Jajodia 
Date:  23rd August, 2019                                                             Managing Director 
                                 (DIN: 00045166) 

 
                                                                           




































































































